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ARTICLE I
 
RECOGNITION
 
The District recognizes the Onteora Non-Teaching Employees Association (ONTEA) as 
the exclusive representative of all those employees in the appropriate bargaining unit as 
described below, including but not limited to teaching assistants, in-school snspension supervisor 
and library clerk. 
The appropriate bargaining unit shall exclude the following personnel: All employees 
included as part of bargaining units represcillcd by the Onteoro Administrators Association, the 
Onlcora Teachers Association, and all department supervisors including the Maintenance Leader, 
District Head Custodian, School Lunch Manager, and Transportation Supervisor. In addition 
thereto, the Di!ltrict shall he allowed to designate a maximum of twelve (12) employees to serve 
as confidential and/oT managerial personnel. 
ARTICLE II
 
ASSOCIATION RIGHTS
 
1. Meetings: 
The Association is authorized to conduct meetings on District properties, subject 
to District policy regarding the use of said property, exeept that it shall not be necessary for the 
Association to file an appliC<:ltion to the Board of Education for such use. It must, however, clear 
the use of any building with the appropriate building administrator. Assoeiation business will be 
conducted outside the workday. 
2. Notices: 
A. The District shall provide bulletin boards for thc posting of Association 
notices and vacancies that exist within the District as follows: 
I. Two bulletin boards in high school; 
2. One bulletin boftrd in each elemcntnry school; 
3. One bulletin buard in the garage. 
B. The Association has the right tv use schvvl machines and equipment for 
the production of mateliaIs to be distributed to members of the bargaining unit. 
3, Board Proecet!ing~: 
The District will provide lhe Association with an agenda for each official Board 
meeting, as soon as they become available. 'The District also agrees to provide the Associatiun 
with minutes of eacb meeting, as soon as they become available for distribution, 
4, Dues Deduction and Agency Fee: 
The Board agrees to deduct from lhe sltlari~8 of its non-teaching staff members 
dues for the Onteora Non-Teaching Employees Associatiun, and its affiliates, as said employees 
individually and voluntarily authorize the Board to deduct, and to transmit monies, on a monlhly 
balii:;, promptly to the On\eora Non-Teaching Employees Association. Employees' 
authorizatioIlB will be made in writing in the form set forth below: 
PAYROLL DEDUCTION AUTHORIZATION 
Social Security Nwnber:
 
Last Name: F. M.
 
District Name:
 
Organization:
 
To The Board ofEducation: 
I hereby authorize you. according to arrangements agreed upon with the above organization, to 
deduct from my salary and transmit to said organization, dues as certified by said organization, I 
hereby waive all right and claim to said monies so deducted and transmitted in accortlance with 
this authorization and relieve the Board of Education and all its oUkes from any liability 
therefor. I revoke any and all instrwnents heretofore made by me for such purposes. This 
authority shall remain in futI force and effect for all purposes while I am employed in this school 
system, or until revoked by me in writing between September 1st and Septemher 15th of any 
given year. 
Member Signature: Date: 
The Association will certify to the Board in writing the current rate of membership dues 
of tbe Association named above, The Association will give the Boart! thirty (30) days written 
notice prior to the effective date of such change, 
Detluction.s referred to above will be made in tw~nty (20) equal instaUments during thc 
school ycar. The Board will not be required to honor, for any month's deduction, !illy 
authorizations that are delivered to it latcr than one (1) week prior to the distribution of the 
payroll from which deduetions are to be made, 
No later than Septembcr 30 of each year, the Doard will provide the Association 
(ONTEA) with a list of those employees who have voluntarily authorized the Boaro to deduct 
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dues. Any employee desiring to have the Bultrd discontinue deductions he had previously 
authurized must notify the Board and the Association concerned in writing. 
The Board agrecs that it will not accord dues deduction or similar check-off rights to any 
other organization until and unless such organization ha'i been duly recognized or certified 
according to law. 
The Board agrees to make an agency fee deductiun Jbr those individnals who are not 
membcrs uf the Association, such deduction to equal the amount deducted fbr those individuals 
who are members of Ihe Association unless a lesser amount is established by the Assuciatiuu. 
5. Fair Practices: 
No reprisals of any kind will be taken against any employee by reason of his 
memhership in the Association or participation in any of its activities. 
6. 1be Union President or hislher designee shall be given a bank of fuurteeu (14) 
days for Union business which may be used in full or half day increments. The Union will notify 
the District no laler than Junt= 1 of the identity of the Union President. The President will notify 
the Superintendent or hislher designee no less than twenty-four (24) hours in advance of the 
date(s) requested. 
ARTICLE III
 
EMPLOYEE PROTECTION
 
1. Safety Praetices: 
A. The parties recognize the necessity of following good safety practices in 
all joh classifications. The District will provide adequate equipment and maintain both 
equipment and working conditions in a safe mi:Ulller. Any condition which is felr to be unsafe 
shall he reported to the Administration, promptly investigated and corrections made where 
required. 
B. All employees shall have safe and healthful conditions under which to 
carry out their duties. 
2. If an employee is assaulted, the school attorney shall advise the employee of the 
employee's rights upon request. Thl.; sale-hamIlcss provisions of Education Law shall opply if 
such assault on an employee results in loss of time. The employee shall be paid in fuH lor such 
loss of time for a period of up to available sick leave not to exeeed six (6) months following [he 
assault. Such paid absenee shall not be deducted from any sick leave to which such employee 1s 
entitled under this Agreement. Workers' Compensation, if any, shall be payable to the School 
District. 
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Employees will immedialely report all cases of a':lsautt, accident, injury, loss of 
property or illness suffered oy them in connection wIth their employment to their principal or 
immediate supervisor. The report will then be forv,rnrded 10 the chief executive officer of the 
District and the Association president. 
ARTICLE IV
 
OBSERVATION A,"ID EVALVATlON
 
The purpose of observation and evaluation is the improvement of employee perfonnance. 
Observarion in and of itself is a continuous on-going proeess. To this end, the guidelines as ~et 
forth below shall be understood to he a minimum. 
1. All observations of work pcrformance of employees shall bc conducted openly, 
with full knowledge of the employees that they are being observed or evaluated. This shall not 
preclude the District frum including in the annual evaluation documented instances which have 
occurred as a result of routine supervision. Additionally, surveillance andlor monitoring 
equipment may be used for investigations into theft and/or Worker's Compen5ntion fraud and/or 
on schooJ buses. 
2. Evaluation forms will be completed by administrators or other certified persOlUlel 
where applieable: that is, teachcrs and non-leaching supervisors: Superintendent of Buildings and 
Grounds, Transportation Supervisor, and School Lunch Manager. These personnel, however, 
may be assisted in the preparation of the evaluation fonn by supervisory personnel in tbe 
ONTEA unit, i.e., Head Custodian, Head Cook, etc. Supervisory personnel in the ONTEA unit 
will not be involved in any disciplinary procecdings affecting other members ofthc unit 
J. In the event a written evaluation report is rendered on any visitation, the 
observer/evaluator shall fIrst conier with the employee in order to ascertain levels of difficulty 
associated with the job H.Il.d other pertinent factors. 
4. Employees will be given a copy of any cvaluation report of any ohservation by 
their supervi::;or and will be required to sign the office copy to indicate that they have received 
same. 
5. Within five (5) working days following any evaluation, the evaluated employee 
and the employee's supervisor will meet to discuss the observation. All such cunferences will be 
held in private. 
6. Effort shall be made by the administratiun or supervising personnel to help an 
employee if there is evidence ofneed for such assistance. 
7. Should the District conclude the umutisfactory performance exists on part uf any 
employec, a conference shall be held. The attendanee al sUl:h conferenee shall inelude the 
employee and the employee's representlltivc, at Iht': employee's option, thc employee's 
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immediate supervisor and the Superintendent or the Superintendent's designee. The purpose of 
such conference will be to ",uggest means and methods of performance improvement so that if 
implemented by the employee, the employee may remain in the employ of thc Distlict in the 
same capacity. 
8. The rated employee has the right to write a reaction to the evaluation, which will 
be included with the office copy. The supervisor or administrator, in order to indicate that he has 
received such, will affix his signature to such written reaction. 
9. Evaluation Form 
A separate and applicahle form for each service department shall be drafted 
separately by a joml commiltee from each department consisting of the supervisor anJ/or 
principal and two (2) Assoc.ialion reprcscntative,q from each department. 
ARTICLE V
 
EMPLOYEE PERSONNEL FILES
 
1. There will be one official district employ.:e personnel file which shall he 
maintained ill the central office. Employees shall have the right, upon request, 10 review the 
contents of their file~ excluding confidential references pertaining to hiring or promo lion. Any 
employee shall be entitled to have n personally selected representative accompany him during 
such review. 
2. Employee files shall cont~in routine fmancial information and matters of factual 
nature which relate to the job performance of an employee. 
3. No material except confidential references pertaining to promotion shall be liled 
unless the employee has had an opportunity to examine the material. Employees shall be given 
an opportunity to affix their signature on the actual copy to be kept with the understanding th~t 
such signature merely significs thnt thcy have examined the materials. Such a signature does not 
ne.:cssarily indicate agreement with it" content. The employee shall have the right to reply in 
'Nliting 10 any maleria! placed in the personnel file. The reply shall he attached to the material 
and filed in the official District persOJUlel file. While the failure to reply shall not he construed as 
a waiver of a defense in any case, employees shall ordinarily be expected to reply in tcn (10) 
days of the placement of any unusual material in a lile. 
4. Upon receipt of a written request, the employee shall be furnishcd a reproduction 
of any material at the employee's own expense, excluding confidential references pertaining to 
hiring or promotion. 
5. No material which is inaccurate, not based on facts or unjust, shall be placed in 
the employee's per~onnel me. 
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ARTICLE VI
 
GRIEVANCE PROCEDlIIU~
 
A. A grievance shall mean a complaint by an employee in the bargaining unit that: 
1. There has been a misapplication, misinterpretation, violation of this 
Agreement. 
2. There has been a violation, misapplication or misinterpretation of, or 
inequitable treatment under established past practice, policy or rules and regulations of the Doard 
of Education affecting the tenns and conditions of employment of members of the bargaining 
unit As used in this Article, the tenn employee ~hal1 mean: 
(l) An individual employee, or; 
(2) A group of employees, or; 
(3) The Association. 
This procedure shall not be used to adjwt a complaint where the law requires a specific 
procedure and method of redress inconsistent with this procedure. 
B. A grievance shall be deemed waived unless it is submitted in writing within thirty 
(30) calendar days after the aggrieved knew or should have known of the events or conditions on 
which the grievance is based. The grievance shall be in writing at Step 2 and above. 
Step 1: The employee shall discuss the matter with his principal and/or 
immediate supervisor. Thc employee may be represented by B rcprescntl:ltive of the Association 
or any other represenlative. The principal andlor immediate supervisor shall give the employee a 
written answer within ten (10) calendar days. A copy of the answer shall be given to the 
Association, 
Step 2: If the grievance is not resolved at Step I, the employee or the cmployee's 
n:prcsentative may, within ten (l0) calendar days, submit the grievance, in writing, to the 
Supc.rintendent or his/her designee. The Superintendent or his/her designee shall set~up a 
conference to be held within ten (10) calendar days of submission of the grievance. The 
employee and/or the employee's reprcsentative shall be present at thc conference to meet with 
the Superintendent and/or the Superintendent's designee to discuss the grievance in an attempt to 
resolve it. If the employee is not represented by the Associa.tioll, the Superintendent or his/her 
designee shall notify the Association of the conference. The Association shall be entitled to be 
present at the conference and to slate its views on the maner. 
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The Superintendent or his/her designee shall furnish the employee and the Association 
with tht;': decision, in writing, within ten (10) calendar days of the conference. 
Slep 3: If the answer from Stcp 2 is not satisfactory. the Association may file an 
appeal in writing \\;th the Bonrd of Education within ten (10) calendar days after receiving the 
decision at Stage 2. 
Within ten (10) calendar days after receipt of an appeal, the Board of Education SI.HlU 
hold a bearing on the grievance. Here, the employee and/or Lht;': employee'~ representative shall 
be prc:st:nt. If the employee is not rl.:prcsented by the Association. the Board shall notify the 
Association of the hearing. The A:ssociation sllal1 be entitled to be present at the hearing and to 
state its vit;':ws on the matter. 
The Board of Education sllaJl furnish the employec and the Association its decision, in 
writing, within ten (10) calendar days of the hearing. 
Step 4: A) If the Board'!'; answer from Step 3 is not satisfaclory, the Association 
may submit the matter to arbitration \A..ithin ten (10) calendar days of the receipl of the written 
answer. If no answer is received by the Association within len (10) calendar days of the Step 3 
conference, the Association may submit the matter to arbitration. 
B) Any grievance proceeding to arbilration shall be submitted to the fonowing 
arbitrators on a rotating basis: Howard C. Edelman, Dennis Campagna and Martin Scheinman. 
If they are unable to serve, and if the parties are unable to agree upon another nrbitrator, the 
grievance shall then be referred Lo the American Arbitration Association for arbitration under its 
Voluntary Labor Arbitration Rules. 
The arbitrator's hearing shall be held in the Onteora Central School District TIlC 
arbitrator shall hear and decide the case, or ca~es, thal were set before himlher by the notice of 
arbitration. The arbilrlttor shall be hOW1d by this Agreement. The arbitrator shall have no power 
to delete or modify the provision of this Agreement 
The arbitrator shall have the power to make awards, to fix back payor other 
eompen9iltions. The arbitrator'~ decision and award shall be in writing and shall bc suhrmtted to 
lhe parties within thirty (30) calendar day::! of the conclusion of the hearing. 
TIle decision and award of the arbitrator shall be binding. Fees and expenses of the 
arbitrator shall be shared equally by the Association and the Board of Education. 
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C) Time units in this section may be extended or shortened by mutual consent of the 
parties. However, it is understood lhat the purpose of this procedure is to resolve grievances as 
quickly and equitably as possible. 
D) Nothing in this article shall be conslrued to deny employees of their rights under 
the Civil Service Law or the Education Law. 
E) When any hearings or conferences are held, under this section, on school time, 
employees who are entitled \0 be present at the hearing or conferenees shall be excu.<ied with pay 
for that purpose, without loss of sick or personal days, 
F) If at any step in the grievance procedure, the representf\tive of the Board of 
Education fails to respond within the time limits prescribed by this artiele, the Association shall 
assume that the answer is unsatisfaetory and may immediately go [u the next step in the process. 
(J) If a grievance affects a group or elass of empluyees, it may be submitted directly 
at Stage 2 by the Association. 
H) In the event a grievance i~ filed on or after June] upon request by or on behalf of 
the grievant, the time limits set forth herein 'Nill he rednced pro rata so that the grievance 
procedme may be exhausted prior to the end of the school term, or as soon thereafter as is 
possible. 
I) All documents, communications find reeords dealing with the processing of a 
grievance shall be filed separately from the personnel files of the participant. 
J) Should the Association represent an individual in any ~tagc of the aforementioned 
procedure necessary witnesses shall be provided. by the Association to the District. 
ARTICLE VII
 
EMPLOYEE BENEFITS
 
I. PAID ABSENCE 
A. Sick Leave 
Each 12 month non-teaching staff memher shf\ll be granted eighteen (11:1) 
<Jays per year for sick leave for pcrsunal illness or seriou.<i illlll.;sS in the immediate family /.IS 
defined below. Each 10 momh non~teaching staffmemher shall be granted sixteen (16) days per 
year for sick leave for personal illness or serious illness in the immediate family a" defined 
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below. Each year, the eighteen (18) or sixteen (16) sick leave dlfyS will be credited to each non­
tcaching staff member following the staff member's fU'St day of ~ervil.:e. If a staff member doe~ 
not complete 0 full year of service in thc district, the staff member's sick leave benefit shall be 
pro-ratetl proportionately. Sick leave may be accumulated to a maximum o[ 200 days. Effective 
July 1,2007, [he sick leave cap shall be increased to 240 days. Medical check-ups or annual 
physical examinations are not considered as sick leave. 
Fur purposes of serious illness in the immediate family, immediate family 
shall be defined as husband, wife, child, father, mother, step-parent, gnmdchild, brother, sister, 
and domestic partner (as defined consistent with the DEHIC Alternate pro tleiinition). Serious 
illness Icave requires that the immediate family mcmber he under a physician's can~. Staff 
membcrs will be required to provide medical veritieation when requested by the District. 
B.	 Personal Leave 
Eal.:h non-teaching staff member shall be granted lour (4) days witb pay 
for conducting personal business that cannot be conducted at any other time. PersonAl leave is 
not to be considered as vacation days but implies thot the situation warranting use of these days 
is considered to be more important than the employce's responsihilities to the schOOl district. 
Any of the following examples are not eonsidered as acccprnble reasons and are listed 
here as an intlication of the spirit of the article and are not to bc considered as an all inclusive 
list: 
t.	 Shopping; 
2.	 Recreation (Sports or cnlertainment); 
3.	 Extension of vacation; 
4.	 Routine parental collegc visitation; 
5.	 Job inter....iew; 
6.	 LClCk of personal transportation (with the exr.:eplion of interruption of public 
services); and 
7.	 Providing lransportation for others. 
Personal leave must be requested in wriling to the immediote supervisor five (5) days in advance, 
except in the case of emergeney. Upon relurn from emergency leave, the non-teaching staff 
member must file a request in writing. 
When requc."ted by the Superintendent of Schools or hislher designee a rcason must be provided 
for the usc of a personal day falling on a Monday, Friday, the day beiore or the day After 11 
holid<lY· 
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Any personal leave unused by the end of each school year will be tramferred to the employee's 
accumulated sick leave not to exceed the established maximum per Article VII. 1. A. of this 
Agreement. 
C. Death Leave 
1. Staff members will be permitted fivc (5) days emergency leave 
with pay, per occurrence, for death in the immediate family as defined in "A" above. A 
maximum of three emergency leave day~ per year with pay shall be granted for death of non­
immediate family as follows: fatber-in-law, mother-in-law, sis(er~in-law, brother-in-law, and 
employee's grandparents, uncle and aunt. 
D. Other Leaves 
1. Absence from duties nece~sitatcd by subpoena of any court or any 
offieial body having the legal power to compel attendance shall not be charged to :my form of 
leave and saJary shall be paid in full. Where actions are brought against the Dislrict by ONTEA, 
this provision shall be limited to only thosc subpoenas which are necessary. 
2. Any employee subpoenaed will be paid his/her regular saJary while 
serving as a juror, provided that within five (5) business days of eompleting the jury assignment, 
the employee submils documentation from the court substantiating the absence. 
3. Personnel on leave as a. member of the Peace Corps or any service 
prognun shaJl be advanced on the salary and shall receive full credit for such service. 
E. Vacation Leave 
(The provisions of this section are only applicable to clerical, custodial, 
mainlcnance, auto mechanics, 12 month bus drivers and groundsmen personnel). 
Each full-time twelve (12) month employee shall earn and accrue vacation 
leave with pay at the rate of one ( I) day for eaeh month worked beginning with the third month 
of employment through to June 30th of the current school year. Commencing on Ihe July 1 after 
the date of appointment, all employees accumulate vacation leave with pay as per the schedule 
that follows: 
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After Full Ycars Vacation Days 
of Service Earned
 
1 10 work days
 
2 11 work days
 
3 12 work days
 
4 13 work days
 
5 }4 work days
 
6 15 work days
 
7 16 work days
 
8 17 work days
 
9 18 work days
 
10 19 work days
 
11 20 work days
 
Employees leaving the service of the Onteora Central School District shall be 
enlitled to this classification of leave on a pro-rated basis. At least eleven (11) days must be 
worked in the starting month and in the ending monlh in order 1.0 receive respective full month 
credit. 
Employees holding ten (10) month pOSltlons in the system earn and accrue 
vacation pro-rated at eight (8) days for the full work year extending from September J through 
June 30 (or the equivalent thereof) to be taken after earned during the Christmas and/or Easter 
recesses. Employees completing five (5) years of service will accrue vacation leave pro-rated at 
fen (10) days tor the full work ycar as described above. Employees completing len (10) years of 
':Service will accrue vacation leave pro~rated at twelve (12) days for the full work year as 
described above. Eligible employees shall take vacation leave during the month of July and/or 
August, periods when school is closed, or when school is in session, as may he approved hy the 
Superintendent or hislher designee. In determining vacation schedules, the seniority of 
employees shall be honored whenever practicable. At least ten (10) days notice will be given 
prior to an employee being granted vacation. 
Should an employee's vacation become interrupted due to a death in the 
immediate family, vacation time will be converted to the appropriate bereavement leave. 
Employees may, upon approval of the Superintendent or his/her designee. carry 
over up to a maximum of fifty percent of their accrued vacation from one year to the succeeding 
year. However, such carryover plus any additional accmed vacation must be taken during the 
year succeeding the year in which the approval is made or else it is lost. 
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F.	 Holidays 
TIle following holidays are granted with pay, per school calendar, for the 
duration of this contract: Fourth of July, Labor Day, Columbus Day, Veteran's Day, 
Thanksgiving Day and the day following, Christmas (2) Days, New Year's Day, Martin Luther 
King, Ir. Birthday, Presidenl's Day, Good Friday, and Memorial Day. 
A weekday requested by ONTEA and approved by the Superintendenl of 
Schools or his/her designee, will be granted in lieu of a holiday falling on a weekend. 
2.	 Health and Hospitalization 
A. The schoo! board shall assume a 95% share of the cost of health insuranee 
premiums for individual and family coverage programs. Unit members' contribution simB 
increase to 6% of the premium in 2010-2011,7% in 2011·2012, and 8% in 2012-2013, The 
District contribution shalt be capped at 94% of the eost of the DEHIC Alternate PPO Plan in 
2010~2011, 93% oftJle cost of the DEHIC Alternate PPO Plan in 2011-2012, and at 92% of the 
cost of the DEHIC Alternate PPO Plan in 2012-20l3. Subject to the provisions of the health 
insurBllce plan, family shall include domestic parlner. The current employee options for HMO 
plans shall be unaffected by the Agreement: Employees hired on or after November 15, 1999 
musl be regularly scheduled to work at least 28 hours per week and complete six: (6) months of 
service with the District in order to be eligible for health insurance eoverage wilh the District. 
1.	 The six (6) month period as a probationary full-time employee 
shall commence from the date of hire; 
2.	 Time spent as a substitute shall not count towards the completion 
of the six (6) month period; 
3,	 Summer months and periods in whieh school is not in .session and 
the employee was not required to report to work shall not count 
towards the completion of [he six (6) month period~ 
4.	 Any period of time during which an employee is out of work in 
excess of two (2) weeks shall not count towards the completion of 
the six: (6) month period. 
It is further understood that this change will provide to all retirees, all rights and 
benefits as those currently provided for under the collective bargaining agreement in the event 
the District changes health insurance carriers. 
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D. Employee contributions will automatically be deducted by the District 
through II Section 125 IRC plan. 
'lbe Dis-trict will change base plans from Lhe DEHIC PPO to the Alternate 
PPO plan as soon as is practieable. Additionally, the District shall offer MVP CO-IS in lieu of 
MVP CO-10 as soon as pnu..:ticllble. 
C. Except for employees subject to mandatory buyout (~ee Section D below), 
employee~ opting to waive coverage and receive payou( in lieu of insurance ~hall be entitled to 
an annual payment of $2,000 for family and $1,500 for individual. 
Employees withdrawing faT a full year as of July 1 will be paid one-half 
the amounl in December llnd one-half the amount in the following June. Employees wilhdrawing 
at other times will receive pro ra/cd payments. Any individual electing this option may revert to 
the plan of previous enrollment subjcd to the provisions of each individual plan. 
D. The health insurance buyollL will be mandatory for District employees 
who:se spouse or domestic partner as defined by the applicable plan is also a District employee. 
The employee opting out will receive $2,500. Payment ....ill be made in semi-annual installments 
in December and in ,hme ofeach year. 
E. Retirees and employees who become ineligible for the buyout because of 
death or divorce will be immediately reinstnted to the District health insurance plan or HMO 
option. The reinstatement of the retiree aT employee will cause the buyout to be prorated for that 
year. 
F, The District and the ONTEA will explore altemalive health insurance 
options. If the ONTFA requests the District withdraw from Lhe DEIlIC Alternate PPO Plan 
andlor H.\.fO options in order to provide alternative health insurance options, the District will not 
unreasonably withhold ils permission. 
G. ParHime employees shall be able to purchase health insurance through 
the District health insurance plan, !iubject to the provisions of the plnn. 
H. Health insurance coverage for employees rC!iigning al the end of the 
scbool year shaJl be tem1inated as of August 31 of that school year. Employees resigning during 
the schoOl year will be covered for one (1) month following the month in which their resignation 
takes place. 
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Employees who are absent on account of illness and who have exhausted 
their accumulated sick leave or sick bank allocation shall continue to receive full health 
insurance benefits, to be paid by the District for that period of illness not to exceed a total of 
ninety (90) days. 
L Benefit Trust 
1. The Onteorll Non-Teaching Employees Association will maint.ain a 
Benefit Trust. In addition, the District will fund the Onteora Non-Teaching Employee:> 
Association Benefit Trust at the rate of: 
Benefit Trust: 
7/1i1O $1,380 
7/1I11 $1,430 
7/1I12 $1,480 
2. Employees hired after November 15, J999 musl be regularly 
scheduled to work a 28 hour work week and complete six (6) months of service with the District 
to be eligible for a District Welfare Fund contribution. 
3. The fund AAall be administered by Trustees appointed by the 
President of the Association. The fund shall provide adequate fiduciary safeguards. 
4. The District shall make payments to the funds semi-annually; one-
half(50%) on October I, and onc-half(50%) on March 15, for the total amount. 
5. Financial reports, which shall be subjed to audit, of the monies 
shall be made available to the District for periodic review. The Trustee shall forward to the 
Board copies of the funds' fmancial report, pursuant to the Agreement and Declaration of Trust. 
6. Monies shall be used solely to purchase or to provide benefits to 
participants of the fund. No fund monies ean be u~ed by any participant, or by the fund itself, in 
any litiglJtion against the Ontt'.ara Central School District. 
7. The District shall make paymc:nts to the Welfare Plan as per 
!'ection (I) one above for all eligible unit memhers. TIle ONTEA agrees to permit all eentral 
office adminislrators, and all confidential/managerial personnel to participate in the Welfare 
Plan. 
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J. The District will implement an IRS code 125 flexible benefits plan for the 
purpose of health related expenditures, The ONTEA wiil eSI3blish a committee to meet with the 
District for implementing thi.5 plan, 
3.	 Pavroll Savings 
Tax sheltered annuities are available for any non~teaching staff member upon 
request to the Board of Education prior Lo November I. Payments tor these annuities will be 
deducted automatically by the school district from each pay check. 
4.	 Uniforms 
(A) Mnintenanee, Grounds, Custodial and Transportation Personnel 
(l)	 Unifonns allowances shall consist of 10m (4) articles tshLrts and 
pantsl with a minimum order of two (2) shirts. 
(2)	 Shirts may either be long sleeve or short sleeve in either a "work 
shirt" or "golf (knit) shirt" design with a choice of the following 
colors: 
Light Blue Red
 
Navy Blue Black (Golf shirt only)
 
(3)	 Pants may be either a work pant or jean style with a choice of the 
following colors: 
Navy, BLue or Black 
Individuals may chouse 10 wear uwn blue jeans provided the pants 
are in good condition. (No sweat pants shall be wom). Supervisor 
may request that a different pair of pants shall be worn if condition 
is not acceptable. 
(4)	 Outer jacket for Maintenance, Grounds, Custodial and 
Transportation personnel shall be purchnsed on a three (3) year 
cycle. Garment subjecI 10 rcplacemC111 from dllmnge at work if 
approved by Supervisor. 
(5)	 Lightweight jacket (windbreaker) or vest for Maintenance, 
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Grounds, Day Custodial and Transportation personnel shall be 
purcha.ljed on a two (2) yea.r cycle. 
••• Cannot purchase both if cycle coincides ~ individual choice·" 
(6)	 District patch and name to be embroidered onto garments and nol 
removed by individual. 
(7)	 Uniforms are to be worn by aU personnel. 
(8)	 District reserves final determination of styles and colors. 
(B)	 Cafeteria Staff 
(1)	 The District agrees to provide two (2) replacement unifoffilS (any 
four (4) units) each year to cafeteria staff. AU cafeteria staff 
t::mployees will be required to wear the unifoffilS provided to them 
by the District. 
(2)	 Unifonns are to be worn by all personneL 
(3)	 District reserves tinal determination of styles and colors. 
5.	 Sick Leave Bank 
Employeeg may be allowed to contribute up to two (2) days from their 
aceumulated Sick Leave to the Sick Bank. Only contributing employccg may be members of the 
Bank. Six (6) months of service is required to be eligible for utilization of the sick leave bank. 
The Bank shall be for use in cases of prolonged serious illness or injury after accumulated ~ick 
leave has been exhausted. There shoJI be automatic renewal when the Bank is exhausted and use 
by an individual is limited to sixty (60) days pcr school year. Withdrawals, additions and th~ 
general use shall be regulated by a committee of tluee (3) administrators and three (3) 
employees. 
ARTICLE VIII
 
DISCHARGE, DISCIPLINE, REDUCTION IN FORCE
 
A.	 Reduction in Force 
The following language sball apply to any layoffs or reductions in the work force 
for all the pOiiitions covered by this bargaining unit: 
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1. Every effort !'ihnU be made to meet the reduction by attrition li.e., 
retirement, etc.). 
2. If the incumbent where the position is abolished is qualified for a vacancy 
either in the area of the incumbent's employment or in another area: 
a.	 The employee shall be reassigned the vacancy in the employee'!'i 
area of employment, but if this is not possible, then 
b,	 Thc employee will be moved to any other area III which the 
employee may be qualified. 
3.	 In lieu oflayoff, the district may reduce the hours of affeeted personnel. 
4. Excessed employees will be paid for their accumulated vacation time at 
the salary in effeet at the time of the excessing. 
D.	 Right of Confrontation 
All non-teaching employees shall have the right to confront any person who 
registers a complaint against them with the administration if any disciplinary action is to be taken 
agaulEt them. If the person registering the complaint refuses such confrontation, no action may 
be laken against the employee, except in those cases where the Superintendent or the 
Superintenderrl's designee ha.<; ~ufficient additional substantiation to wamlIlt independent 
Jisciplinary action. If any disciplinary action is contemplated, the employee has the right to 
representation of the employee's own choosing. 
ARTICLE IX
 
POSTING OF VACANCIES AND EXTRA PAY
 
A.	 Notice of and AJmlie~SlQP for Vacancies 
L From time to time during each school year, or as they occur, the Chief 
School Officer shall have posted on all Association bulletin bOl2Cds in all school buiLdings a list 
of the known va....ancies for lhe then eurrent and the following school year, ineluding but not 
limited to non-teat,;hing, promotionaL, extra pay positions. Said notices shall clearly set forth a 
description of and the qualifications for the positioll including the duties and salary, 
17
 
2. Such notices shall be posted as far in advance as practicable, ordinarily at 
least ten (l0) days before the final date when applications must be submitted and in no event less 
than five (5) days before sueh date, In the case of vacancies oceuning during the summer 
vaeation, the notice thereof shall be posted in the administration offices of the Onteora Central 
School District and a copy thereof shall be senl to the Association. Such list uf vacam:ies shall 
include all vacancies of any type whatsoever occurring within the employer-employee 
negotiating unit represented by the Association President or designee. 
3. Employees who desire to apply for any sw..:h vacancy shall submit their 
applications in writing to tlw Chief School Officcr within the:: time limit specified, 
D.	 Qualifications for Assignment 
Factors taken into consideration by the District shaH include quaJifiel1tions, 
experience and seniority in all appointments and assignments to any and all vacancie,", Bnd 
openings, Unsuccessful applicants who are existing employees of thc District in thc ncgotiating 
unit represented by the Association shCl11, upon request, be fumislwd with a .....Tinen explunalion 
as to why they did not receive the appointment of such vacancy. 
C.	 New Positions 
The provisions hereof shaJl apply to new poslttons created within the school 
system as well as vacancies occurring in the existing positions. 
ARTICLE X
 
LEAYES OF ABSENCE
 
1.	 Parental Leave of Absence 
A. An unpaid leave of absence shall be granted to au employee for thc 
purpose of child rearing as follows: 
1.	 An employee shall be entitled upon request to a leave to begin 
within one (1) year of delivery or adoption of a child up to five (5) 
years of age, Said employee shall notify the Superintendent or 
hislber designee in writing of intent to take such leave and, except 
in case of emergency, shall give such notice at least (30) days prior 
to the date on whieh said leave is to begin. 
B, An employee who is granted such leave of absencc pursuant to Section A, 
above, shall have the following re-employment rights: 
1.	 An employee shall be returned to the same position or a position 
similar and within the employee's 0'M1 area upon sixty (60) days 
no lice to the Districl of intent to return. 
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Child care leave of up to one (1) year shall be allowed to all 
employees with rights to extend for one (1) year more. 
2.	 Upon reUlm to service an employee shall have restored the same 
benefits accrued at the [ime the leave commenced. 
C. Parental leave policies shall be consistent with current Federal and State 
laws. 
D. It shall he assumed that when leave is granted for n period of time as 
requested by the applicant for such leave, n mutual contract shall be deemed to exist between the 
Districl and the employee as to the lime of leave. It is understood, however, that such mutual 
conlracl shall be opcn (0 review by the Board where tmdue hardship exists on bchalf of the 
employee, An undue hardship shall indude, bUl is nol limiled to, termination of pregnancy, 
death, or any other reason that would necessitate the employee returning to work. 
2.	 Service Leave 
Any regular employee requesting leave as a memher of the Peace Corps, Vista or 
any service program will receive a leave of absenee wilh full employment rights al the 
termination of such duty. This shall exclude voluntary service in excess of four (4) years, No 
salary shall be paid during this leave of absence if the duty time extends beyond fifteen (IS) 
days. 
The Distriet will grant employees paid leave while on ordered military duty in 
accordance with Section 242 of the New York State Military Law, 
ARTICLE XI
 
TRAVEL ALLOWANCE
 
Upon 'Mitten request to the Superintendent of Schools or his/her designee, permission 
may be granted to all personnel to travel at District expense on school business. Maximum 
reimbursement of expenses incurred by District personnel while on such school business is as 
follows: 
Food and hotel room not to exceed $100 (single room) per diem and the rate of $50 per 
diem should prevail when two persons of the same sex can share the same room. 
The mileage r.~te for use of private transpOliation when no District-owned vehicles are 
available will be the IRS mileage rate in effect as of July I of that year of the contract. When 
school employees use their personal truek for hauling school supplies beyond the normal 
capabilities of an automobile, they will be compensated at the lRS mileage [Hte in cJICCl as of 
July 1 oftbat year of the contract. 
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Personnel required to travel outside the School district will be allotted the following meal 
allowance. 
0711/03 07/1104 07/1/05 0711106 0711107 
Breakfast up La $5.25 $5.48 $5.74 $6.01 $6.29 
Lunch up to $7.49 $7.83 $8.19 $8.58 $8.99 
Dinner up to $11.24 $11.75 $12.29 $12.87 $13.49 
An employee shall be guaranteed a full refund of all expenses incWTed, as listed above. 
Such refund shall be detennined by the $urrendering of receipts, (excluding mileage) by the 
employce. 
ARTICLE XII
 
RETIREMENT NON-TEACffiNG EMPLOYEES
 
The District shall provide eligible employees with the improved Non-Contributory 
Rctir~ment Plan (Section 75-i). Employees hired on or after July 1, 1976, desiring to participate 
in ilie retirement plan provided by the District may do so pursuant to Anicle 14 of the Retirement 
and Social Security Law ofthc Stale of New York. 
A retirement incentive in the amount of $7,500 will be made available to anyone who 
retires in their first year of eligibility without penalty if the employee completed fifteen (15) 
years of credited service in the District. 
Additional bencfits will be granted to eligihle memhers of the New York State 
Employces Relirement Systcm through the provision of Scction 41j and 34j allowing application 
for unused sick leave as additional service credit upon retircment. 
Any employee eligible for retirement with either ERS or TRS shall be paid fifty-two 
($52.00) dollars per day up to a maximwn of 240 days. 
Retirees Health Im;urance ~ 
Employees hired on or before 10/20/03 must eomplete five (5) years of service with the 
District iUld meet the relirement eligibilities of ERS and/or TRS in order to be eligible for retiree 
health insurance. Any employee hjr~d subsequent to 10/20/03 must complete fifteen (15) 
eumulative years of service v.ith the District and meet the eligibility requirements of ERS and/or 
TRS in order to be eligible to receive retiree health insurance. 
Health insurance premium payments for retirees shall be 100% for individuals and 50% 
of the difference between the individual and family premium costs. Effective .Tuly 1, 2000, 
retiree family coverage increases to 6m'o for employees retiring after .Tune 30, 2000. 
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ARTICLE XIII
 
SCHOOL CLOSING FOR BAD WEAT1lliR
 
A. \\'hen school is dosed because of bad weather, non-teaching employees 'Will not 
be expected to report to work. Further, all such employees shall suffer no loss of pny or 
accumulated leave time. 
H. For the purposes of snow removal andlor seeUling the builJings, employees under 
ordinary circumstances are required [0 report [or work. 
In all other cases, employees may be requested to work on such a day, after the 
immediate supervisor has secured permission from the Superintendent or his/her designee. 
C. Cafeteria staff who report to work when school is closed bCl;ause of inclement 
weather shall be entitled to a guarantee ora minimum of four (4) hours at the employee's regular 
hourly rate if they arc a full-time cafeteria employee and two (2) hours at the employee's regular 
hourly rate if they are a part-time cafeteria employee. 
D. Custodial, maintenance and groWlds employees who work on such a day shall be 
compensated at the rate of two times their normal hourly salary with a guarantee of a mininuul1 
of four (4) hours. (See Article XV (e)) 
E. On those occasions when school is dosed. during tbe workday due to bad weather, 
non-reaching personnel may be dismissed early as follows: 
1.	 FulHime Cafeteria Employees, Teacher Aides, Teaching Assistants, Bus 
Attendants, Monitors, Interpreter for the Deaf, Parent Peer Tr.nner, Life 
Skills Assistant, Behavior Intervention Assislant, Certified Occupational 
Therapy Assistant and Clerical Staff may be dismissed. at the discretion of 
the individual bUilding administrator ur appropriate supervisor no later 
than one (1) hour following tew.:her dismissaL 
2.	 Transportation personnel may be released at the discretion of the 
Transportation Supervisor no later than one half huur lo11uwing 
completion of all bus IUns 
3.	 Custodial, Maintenance find Grounds pt:r::;unnel shall be released by the 
Maintenance Leader or District Head Custodian llpon the completion of 
their normal daily job assignments. Other shifts shall be called in by their 
respective supervisors within one (1) bour after the dismissal of children. 
Ute maximum <lffiUunt uf time required by 2nd amI 1rd shifts shall he nu 
greater thfll1 what was performed by the Ist shift. 
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4.	 Any employee requested to perform additional work beyond the dismissal 
time in this section on a bad weather day will be compensated on an 
overtime (time and one-half) basis computed to the nearest quarter hour. 
There shall be 110 guarantee of minimum time at this r.ate. 
5.	 On delayed opening days, employees may be required to report to work al 
their normal times, Wlder normal circLllmHam;es. Employees working the 
delay lime will not gel extra pay. This applies to custodial, maintenance. 
grounds and cafeteria employees. 
6.	 For the purposes of securing the cafeterias, the SuperinlenJent or the 
Snperintendent's designee may require cafeteria employees to remain up 
to one (l) hour after teaehcrs have been dismissed due to inclement 
wealher con4ilions. 
ARTICLE XIV
 
EDUCATIONAL TRAINING PROGRAM
 
TIle District recognizes the importanee of continuing education of all of its employees. 
To encoumge such, the Distriet will make workshops and training programs relating to their 
employment. Should any employee decide to altend such, they shall do so at District's expense, 
sutTering no loss of pay or accumulated leave. A stipend of$25.00 shall be paid when the course 
is taken during non-working hours. 
Employees may be required to attend at least one (1) training session per year at the 
discretion of the Superintendent or his/her designee. 
All courses mnst be pre-approved by the Superintendent or hisJb.er designee. Payment of 
the stipend shall only be made after the employee has submitted proof thnt he/she has 
successfully completed the course. 
ARTICLE XV
 
WORKWEEK
 
A. In lieu of stipend an employee, promoled, appointed or who assumes the 
responsibilities of a higher grade shall receive payment as per the adopted salary schedule os set 
forth herein for work done in that higher grade. An employee assuming the responsibilities for a 
higher grade for five (5) eonseclltive working days or more. will be paid at the salary grade of the 
person being replaeed. 
B. Any empluyee regularly scheduled for a Monday through Friday shift shall be 
eornpeos<\led on an m.'crlime basis when assigned to weekend work_ 
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The District shall have the sale discretion to determine bus driver work schedules. 
S(rai~ht time s[mll be paid for all hours worked regardless of when scheduled, provided the 
employee has not worked more than a forty (40) hour work week or eight (8) hours per day, The 
daily schedule may iuclude the l1rst late run which shall be no luter than 5: 15 pm. 
During summer, Easter and Chrisl:mas recesses. all employees [flay be scheduled 
for day shift with no loss of night differential. However, this scheduling shift shall nut be made 
where it would cause personal hardship. 
Any employee working less than twenty-eight (28) hours per week shall be 
considered a part-lime employee. 
C	 SNOW DAYS 
1. Only custodial, maintenance and grounds employees arc eligible tor snow 
day pay. Snow day pay i::; defined as regular payment plus additional payment for hours worked 
at strnight rales. For ex:arnple, four (4) hours of work on a snow day by operations and 
maintenance slatr would mean regular pay plus an additional four (4) hours of regular pay. 
2. Overtime pay is defined, per Article XV of the contract, as payment at a 
rate of time and one·half the employee's nonnal hourly rate for services performed in excess of 
eight (8) hours in anyone day. On a snow day, an individual eould receive regular pay, shift pay 
and overtime pay ifany of the following criterion are mel: 
a.	 An individual works more than eight (8) hours on a snow day; 
b.	 An individual reports to work off the individual's normal shift 
c.	 An individual reports for work prior 10 the school day being 
declared a snow day (usually 6:00 a.m.) 
3. The District may rearrange the work schedule so that it coordinates with 
the employee's regularly scheduled shift. Also, the District may reassign employees to other 
sehools ifnece:;sary. 
4. In the event it is necessary for the District to call in a person out-of~shift, 
that person will rl:ceivc time and aile-half overtime. 
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D. Hourly Bus Driver 
The hourly bus driver .shall be available fa drive !)hort runs. The hourly bus driver 
shall not be meant to displace current full lime drivers. The hourly bus driver may be utilized to 
cover full time driver routes to allow for full time drivers to be assigned to extra rum; tor 
field/sports trips during the week The hourly blL"i driver shall be paid at flll hourly wage based 
upon Step 1 of the 10 month bus driver work schedule. 
E. Full-time Cafeteria Employees, Teacher Aides, Teaching Assistants, Bus 
Attendants, Monitors, Interpreter for the Deaf, Parent Peer Trainer, Life Skills Assistant, 
Behavior Intervention Assistant, Certified OccupatioooJ Therapy Assistant and School Bus 
Drivers (lOmas.) will be scheduled to work on all days on which teachers report, not to exeeed 
184 days. 
F. L For all clerical personnel, the work week will consist 01'37 Y:z hours except 
for Christmas and Easter Recess, fllld between July 15 and August 15 when it will be 35 hours. 
2. For Custodian. Custodial Worker, Groundsman, School Chauffeur, Stores 
Clerk, Auto Mechanic, Auto Mechanie Helper, Bus Driver (12 mos.), Head Bus Driver, Building 
Maintenance Mechanic, Building Maintenance Mechanic Helper and Building Maintenance 
Foreman, the work week will consist of forty (40) hours. 
3. For Cook Managers and Cooks, the work day shall bc a seven (7) hour 
work day. For Food Service Workers, the work day shaU be a six (6) hour work day. Certain 
employees may work a shorter or longer work day and be paid proportionately. 
G. In the instnnce of field trips having a duration of over fourteen (14) hours, the 
following conditions will prevaillmJess subcontracted. 
1. The driver, upon delivery of 11 field trip to stated destination, shall return 
to thc home dislrict. At the required time, the driver shaU return to thc stated destination for pick­
up and home delivery of students. 
2. The driver shall be compensated only for the time of actual delivery and 
return of field trip from the home district to stated dcstination and back to the home district. 
Weekday trips will be compensated at time and one half for the initial tour (4) hours and 
straight time for any time worked beyond four hours. Any haUl'S of driving beyond four hours 
will be compensated at time and (Jne~ha1f. 
Employc~s will receive compensation at the ovettime rate of pay aftcr completing an 
eight (8) hOllr workday Monday through Friday excluding holidays. 
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On weekends and holidays overtime will be paid for the initial six (6) hours of driving 
and straight time for any time worked beyond six (6) hours. Any hours o[ Jriving beyond six (6) 
hours will be eompensated Cit time and one~half. 
3. The driver will be required to check in and check out before the delivery 
and return of trip. 
4. It is understood between the pnrties that all trips fourteen (14) hours or 
less will be conJucleJ on a total Juration basis as per past practice. 
H. Employees shall not be compensated for attendance at state required refresher 
courses. 
ARTICLE XVI 
SALARY 
MA As set forth in the salary schedules mmexcd hereto, salaries for 2008 2009 shall 
be increased by 3.25%; for 2009-2010 by an additiorutI3%; for 2010-2011 by an additional 3%; 
for 2011-2012 by an additional 3% and for 2012·2013 by 2.6%. The annual percentage shall be 
applied to longevities, rright differential and straw boss payments. 
B. Non-teaching employees, excluding supervisory personneJ, shall be paid at the 
ratc of time and one-half the employee's normal hourly rate for services pcIfonned in excess of 
eight (8) hours in anyone day providing a work week of fort)' (40) hours, including approved 
leave, has been completed. Holiday work shall be construed as overtime. When and where 
administratively feasible, the employee may opt [or l:ompensatory time off. 
Overtime will not be paid during the normal work week when an employee utilizes 
approved or disapproved unpaid leave. Overtime work immediately following a vacation week 
(Monday through Friday) will not he paid at lhe overtime rate of pay without prior written 
approval from the District. If an employee is working overtime immediately following vacation 
(as above), helshe must notify the District beror!.:: l:olIunenl:ing vacation period. If an employee 
is working overtime immedialely following val:ation period (as above), then overtime must 
include weekend time (Saturday or Sunday). Ifthere is approved paid leave prior to overtime, the 
District may require a doctor's note for a sick leave absence. This requirement will not apply for 
all other approved paid leave. 
C. Ten month positions shall be paid on 10/12 of annual salary, 
D. Custodians and Head Custodians are responsihle for making a daily check of their 
rcspedive building: seven (7) days a week. In the evcnL that they arc away from the area, another 
Custodian or Head Custodian shall be assigned the responsibility for this building check by the 
District Head Custodian. 
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E, People working nights will be receive a stipend as listed in the salary schedule. 
F. Straw Boss: In the high school building one (I) custodial worker on the aftemoon 
shift LInd one (1) custodial worker on the evening shift and one (I) maintenance worker on the 
afternoon shift shall be designatcd as straw boss and receive a stipend as lis(ed in the salary 
schedule. 
G. The Onteora Central School District agrces that the addition of another step to the 
salary schedule will not be asserted to create the right uf the District to add steps in the future or 
freeze employees on ~lCp as an alternate method uf payment without Union consent. 
H. Calculation of longevity will be based on actual service with fmctional service 
added tu yield full time equivalent service. For purposes of longevity eljgibilily, leng.lh uf 
~ervice mu.st be continuous. "Continuous" shall be de:"Cribed to mean no break in employment 
(e.g. resignation or termination). Any ...erviee that precedes a break in service shall not be 
counted toward the calculation of longcvity. 
Longevity will conunence on July 1 and January I following the anniversary date for 12 
month employees. 
Longevity will commence on September 1 and February I tollowing the anniversary date 
[or 10 month employees. 
Step advancement for part-time hourly employees will commence on July 1 and January 
1 for 12 month employees following accumulation of 840 hour increments as per current 
practice. 
Step advancement for part-time hourly employees will commence on September I and 
February 1 for 10 month employees following accumulation of 840 hour incrementcl as per 
current practice. 
ARTICLE XVII 
WORKER'S COMPENSATION 
An employee who is absent due to a Worker's Compemation injury and who is disabled 
frum his/her performance of duty to the District, may use his/her accumulatcd leave during the 
period of the Worker's Compensation injury. Any Worker's Compensation award will be 
received by the District with the employee receiving credit for loss of sick leave. The credit will 
be compiled to the nearest day hy dividing the reimbursement received from the Worker's 
Compensation carrier by the employee's daily rate of compensatiun in effect at the time of the 
injury. 
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ARTICLE XVIII
 
DRUG/ALCOHOL & SUBSTANCE TESTING
 
Fmployees required by law to have an annual physical will be subject to a provision for a 
Drug!Alcohol/Substance test at no cost to the employee. 
Any District employee who in the normal course ofhislher work is either: (a) required to 
drive a vehicle on District business; or (b) utilize any machines or mechanical equipment 
(including custodial workers, custodians, groundsmen, maintenance m~chanics, maintenance 
mechanic helper, and stores clerk), shaU be sll~iect to the same random controlled substance and 
alcohol testing policy and procedure(s) during the course of the regular work day that apply to 
employees with commercial drivers licenses (CDL). 
Employees required La hold CDLs for employment with the District shall be subject to 
the DistricL's CDL Drug and Alcohol testing policy. 
ARTICLE XIX 
TEACffiNGASSISTANTS 
1. Any individual who fills the position of Teaching Assi~ant with the District shall 
continue to be governed by the tenns and conditiom of employment set forth in the contract 
between the Distric1 and the Association, unless such provision would he contrary to law in light 
of the individual holding the position of Teaching Assistant or modified by this Agreement. 
2. Full-time Teaching Assistants employed by the District prior to 10/20/03 and who 
have served as a Teacher Aide for the District for a period of at least one year, shall serve a two 
(2) yel1I prohationary period. The parties agree that the tenn "full-time" shall be defined as an 
illdividuaJ who works thirty-two and one-half (32 112) or more hours per week. No prior service 
credit :>hall be granted for time served as a Teacher Aide for the probationary period. 
3. The parties agree that in the event the need arises to layoff a Teachiug Assistant, 
all part-lime Teaching As~js1ants shall be laid off prior to the layoIT of any full-time Teat:hing 
As,;islanls. 
4. The Association hereby consenls to the District's implementation of an Annual 
Professional Performance Review and Teaching Assistant Improvement Plan which is consistent 
with the regulations of the Commissioner. The APPR and TAIP shall be incorporated into the 
collective bargaining agreement. 
5. Teacher Aides who hecome a probationftfY or non-tenure lrack Teaching 
Assistant, and who have eomph::ted iivc (5) years of seryicc in the Districl, ~haJl be entiLied to the 
following due process right,; prior to <l disciplinary penally being imposed. The employee shall 
be providctl with wrillen lloticc oj" the chHrges and the right to a hearing before a Hearing Officer 
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selected by the Board of Education. The employee may be suspended without pay pending the 
disposition of tbe chflrges. The employee shall bc given a fair opportunity to hear and crnss~ 
examinc wilJ1CSSCS and evidence against himlher and to present wi1nesses and evidence on 
hislher behalf. The employee may be represented at hislher own expense at such a hearing. The 
date(s) for hearing shall be set by the Hearing Officer and shall be scheduled within lhirty (30) 
calendar days from the date the chl1l"ges were served. A record of that proceeding shall be 
maintained and shall be provided to the employee at no cost Formal rules of evidence shall not 
apply. The Hearing Officer shojI issue a Findings of Fact and Recommendation which shall be 
forwarded to the Board for fInal determination. The decision of the Board shall be final and 
binding unless arbilrary and capricious. 
ARTICLE XX
 
MISCELLANEOUS
 
1. Thc District agrees that any past practice, existing policy or employee benefit not 
modified, eliminated or superseded by any provision of this contract shall remain in full force 
and effect for thc lite ofrhis contract. 
2. With respect to matters not covered by this Agreement. the District agrees that i( 
will make no changes affecting the tenns and conditions of employment of j Is employees wilhoul 
appropriate good faith negotiatioM with the Association. 
3. Any individual arrangement, agreement, or contract between the Board and an 
individufll employee concerning malters which are covered by this Agreement, shall be subject La 
and consistent with the tenns and conditions of this Agreement. 
4. This Agreement shall supersede any rules, regulations or practices of the District 
relating to terms and conditions of employment and the administration of grievances which shall 
be contrary to or inconsistent with its terms. 
S. If any provisions of this Agreement or any application of the Agreement to any 
emptoyee or group of employees shall be found contrary to law, then such provision or 
application shall not be deemed valid and subsisting except to the extent pennitted by law, but nil 
other provisions or applications shall continue in full force and effect. 
6. Copies of this Agreement shall be printed at the expense of the Districl and given 
to all employees now employed or hereafter employed by the District. 
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7. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
Of TIllS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING Tl-IE 
ADDITIONAL FUNDS THEREfOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL 
ARTICLE XXI 
DURATION OF AGREEMENT 
This Agreement shall be effective as of July 1,2008 and shall continue in effect until and 
through June 30, 2013. 
DATED THIS J.iDA Y OF -II'!) { ,2010 
ON BEHALF OF THE ASSOCIATION	 ON BEHALF OF THE BOARD OF 
EDUCATION 
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Typist 10 Month 
Civil Service Tille: Typi8t 
2007.oa 2_ 2008-10 2010-11 2011·12 2012-13 
3.25% 3.00% 3.00% 3.00% 2._ 
Slep 1 16,702 17,245 17,762 1B.29S 18,844 19.334 
Slep 2 17,909 16,491 19,046 19,617 20.208 20,731 
Step 3 19,115 19,736 20,328 20.938 21.566 22,127 
Slep :10,323 20,9&3 21,612 22.260 22,928 23,524•Slep 5 21,530 22,230 22,297 23,584 24.292 24,92' 
SIIlIP 8 22.738 23,475 24,179 24,004 25.651 26,318 
Slep 7 23,943 24,721 25,483 28.= 27,014 27,716 
SlOp 8 25.160 25,987 28.746 27.548 28,374 29,112 
Step 9 26.356 27,213 28,029 28,81'0 29,736 30.509 
Slep 10 27,564 26,460 29,314 30,193 31,099 31,908 
Slep 11 28.nl 29,70ll 30.597 31,515 32,480 33.304 
SlOp 12 29,974 30,'" 31.876 32,832 33,817 34.898 
Step 13 30.488 31,458 32.400 33,372 34.373 35,287 
Slep 30,958 31,964 32,923 33,911 34,928 35,838 
Step " 15 31,450 32,472 33,448 34.449 35,482 38,405 
Longevtty after continuous yeal"9i 
15 2.228 2,298 2.367 2,438 2,511 2,576 
17 983 1,015 1,045 1,076 1,108 1.137 
20 553 571 588 808 62' 840 
25 553 571 • 88 808 82• 840 
Typist 12 Month 
Civil Service TItle: Typist 
2007·08 2008-09 2009-10 2010-11 2011·12 2012-13 
3.25% 3.00% 3.00% 3.00% 2.60% 
SlOP 1 20,313 20.973 21,502 2Z250 22,918 23,514 
Step 2 21,761 22,468 23,142 23,636 24,551 25,189 
Slop 
51"" 
51"" 
3
•5 
23,209 
24,657 
26,106 
23,983 
25,458 
26,954 
24,882 
26.222 
27,763 
25,422 
27,009 
28,596 
26,185 
27,819 
29,454 
26,868 
28,542 
30,220 
51"" 6 27,554 28,450 26,304 30,183 31,088 31,890 
51"" 7 29,002 29,945 30,843 31,768 32,n1 33,Sn 
Step 6 30,450 31,440 32,383 33,354 34,355 35,246 
Step 9 31,935 32,973 33,962 34.961 36,030 36,967 
Step 10 33,346 34,430 35';463 36,527 37,623 38,801 
Slop 11 34.795 35,926 37,004 36.114 39,267 40,278 
Slop '2 36,239 37,417 38,540 39,698 40,887 41,950 
51.. 13 36,654 36,os2 39,194 40,370 41,581 42,662 
SteP 
Slop "15 
37,468 
38,083 
36.6B6 
39.321 
39,847 
40,501 
41,042 
41,716 
'2,273 
42,967 
43,an 
44,084 
longevity after continuous years 
15 2.228 2,298 2.367 2,436 2.611 2,576 
17 1,229 1,289 i,307 1,346 1.386 1.422 
20 553 571 586 606 62. 640 
25 553 571 588 606 82. 840 
Typisl12 Month 
ON STEP 12 in 1997/98 
Civil Service Title: TypIst 
2oo7-(JB 2008-09 2009-10 2016-11 2011·12 2012.-13 
3.25% 3.000/. 3.00% 3.00% 2.00% 
Step 1 20,313 20,973 21,602 22.250 22,918 23.514 
Sis. 2 2',781 22,468 23,142 23,836 24,551 25,189 
SI.. 
Sis. 
Step 
3
•5 
23,200 
24,657 
26,106 
23.963 
25.468 
26.D54 
24.682 
26,222 
27,763 
26,422 
27,009 
29.598 
28,185 
27,819 
29,454 
28.866 
28,542 
30,220 
Step 0 27,554 28,450 29,304 30,183 31,088 31,age 
Step 7 29,002 29.945 30,843 31,768 32,121 33,572 
Slep 8 30,450 31,440 32,383 33,354 34,355 35.248 
Slop 8 31,935 32,973 33,962 34.981 36.030 36.967 
Sis. 10 33.346 34.430 35,483 38.527 37,623 38,801 
Slop 11 34,798 35.928 37,004 38.114 39,257 40,278 
Slop 12 38,239 37,417 38.540 38,696 40,887 41,900 
Step 13 36,854 30,052 39,194 40,370 41.581 42,662 
SI8p 
SI8p " 16 
37.468 
38,083 
38,688 
39,321 
39.847 
40,501 
",042 
41,718 
42,273 
42.967 
43.372 
44,084 
Slep 
Slep 
18 
17 
38.698­
39.313 
39,956 
40,591 
41,155 
41,809 
42,390 
43,063 
43,662 
44,355 
44,797 
45.508 
Longevity after contlnuQus years 
15 2,226 2,298 2,367 2,438 2,511 2,576 
20 553 571 588 608 52. 640 
28 553 571 588 608 62. 640 
Employees: 1749,1875,1803 
Parent Peer Trainer 
2007.(11 200.... :zo<I9o,. 2010-11 2011·12 2012-13 
3.25% 3.00% 3.00% 3J](]% 2.60% 
Stap , 19,698 20.338 20,948 21,576 22,223 22,801 
Stap 2 21,148 21,633 22,488 23,163 23,658 24,478 
Slep 
Stap 
Stap 
Stap 
Step 
Step 
Slep 
Step 
3
•5
•1
•
•
'0 
22,594 
24,043 
25,491 
28,939 
28,381 
2G,1l35 
31,320 
32,732 
23,328 
24,824 
26,319 
27,816 
29.310 
JQ,8Oll 
32,338 
33,196 
24,028 
25,569 
27,109 
28,649 
30,189 
31,729 
33,308 
34,810 
24,749 
28,336 
27,922 
29,508 
31,096 
32,681 
34,307 
35,854 
25,491 
27,126 
28,7430 
30.393 
32.028 
33,681 
35,338 
J6,9JO 
28,154 
27,631 
29.508 
31,183 
32,861 
34,538 
38,255 
37,890 
Stap 
" 
34,180 35,291 36,350 37,441 36.564 39,567 
Step 12 35.624 36.182 37.886 39,022 40,193 41,238 
Stap 
Stap 
13
,. 
36,118 
36,008 
37,290 
37,798 
38..... 
36,932 
39,581 
40,100 
40,746 
41,303 
41.807 
44,311 
Step '5 37,100 38,308 39,455 40,639 41,658 42,948 
Longevity after continuous years 
'5 2,226 2,298 2,361 2,436 2,511 2,576 
11 983 1,015 1,045 1,076 1,108 1,137 
20 553 51' 588 60. 624 640 
25 553 51' "6 "". .2' 640 
Certified Occupational Therapist Assistant
 
Behaviorallnterventional Assistant
 
Database Program Specialist
 
Head Bus Driver
 
CIvil Service TiUBS: Occupational Therapy Assistant, Behavior Intervention Assistant 
2007-08 ,....... 200.,0 2010-11 201'~12 2012-13
 
32.... 3._ 3.00% 3.00,," 2.­
s... 1 29,640 3O,om 31,521 32,481 33,441 34,310 
Step 2 3O,9UI 31,923 32.881 33,86T 34,883 35,790 
Slop , 32,197 33243 34,240 ""267 38,325 37,269 
Slop • 33,'76 34.564 35,601 38.... 37,769 38,751 Slop 34,754- 35._ 38,98' 38.070 39,212 40,232•Slop 6 36.033 37,204 38,320 39,470 40,654 41,711 
Slop 7 37,311 38.524 39.880 40,870 42.096 43"Q1 
6 38.500 38.644 41,039 42,270 43,636 44,670S'"
.... 9 39,868 41,164 42,399 43,671 44,9&1 46,151
.... 10 41.147 42,484 43,759 45,012 46,_ 47,631
.... 11 42,426 .3,804 4',118 46,472 47,866 49,111 
SlBp 12 43.704 45,124 46.470 47,872 49,306 50.590 
Slop 13 44.198 45.632 47,001 48,411 49,863 51,159
.... 44,887 48,139 47,523 46.... 50,417 51.728
.... " 45,17'9 46,647 48.046 SO,972 52,29749.4'"
" 
longevtty after continuous yean 
2.2211 2,298 2,387 2,438 2,511 2,576
" 
17 963 1,015 1,045 1,078 1,108 1,137 
20 553 571 586 606 62. 640 
..,25 571 566 606 62' 640 
Monitor- Full Time (32.5 HourslWeek) 
Civil Service lUte: Monitor 
2007..08 ,....... 3008-10 :Z01O-11 2011-12 2012-13 
3.25% 3.(10% 3.00% 3.00% 2.80% 
Step 1 15,207 15,701 16,172 16.657 17,157 17,603 
Slap , 15,881 16,376 16,887 17.373 17,694 18,359 
S... 3 16,515 17,052 17,564 18,091 18,634 19,118 
Slo. 17,169 17,727 18,259 18,807 19,371 19,875•SIB. 5 17,823 18,.402 18.954 19,523 20,109 "'.832SIB. 0 18,477 19,078 19,650 20,240 20,847 21,389 
SIB. 7 19.131 19,753 20,348 20,956 21.586 22,146
.... 0 19,785 20,.428 21,041 21,81'2 22.322 22.802 
51B. 20.439 21.103 21,738 22,388 23.080 23,680•SIB. 10 21,095 21,781 22,434 23.107 23,800 24A19 
SlBp 11 21,537 22,237 22,904 23,691 24.299 24.931 
Step 12 21,980 22,694 23,375 24,078 24,798 25.443 
st.. 13 22.422 23, ", 23.846 24,561 25.298 25;958 
Step 22.... 23,&18 24,316 'S,D45 25,798 26,487
.... "'5 23,307 24,064 24,76t1 25,530 26,296 26,980 
LongeYIty after continuous years 
15 2,226 2~98 2.367 2,438 2,511 2,576 
20 553 571 588 600 02' 640 
28 553 571 568 800 02. 640 
Monitor- Full Time (35 HourslWeek) 
Chili Service Title: Monitor 
2007..oa 200&-09 2009-10 2010-11 2011·12 2012-13 
3.26% 3.00% 3.1))% 3.00% 2._ 
Sle. 1 16,378 16,910 17,417 17.940 18,478 18,958 
Step 2 17,081 17,636 18,165 18,710 19,271 19,172 
Slo. 3 17.785 ,a383 18,914 19,481 20,065 20.587 
Step 18,400 19,091 19,664 20,254 2ll.ll62 21,404•
step 6 19,194 19,818 20,413 21,025 21,666 22,219 
Step 19,698 20,545 21,161 21,796 22,460 23,034 
Step •7 20,603 21273 21,S1' 22.568 23,245 23,848 
Step 8 21,307 21,999 22,659 23,339 24,0301 24,664 
SIB. S 22,012 2'2.727 23,409 24,111 24,834 25.480 
Slao 10 22.711 2M55 24,159 24,884 25,631 28,297 
Step 11 23,194 23,948 24.600 25,4OEl 26,168 28,848 
Step 12 23,670 24.439 26,ln 25,921 26,105 27,399 
Step 13 24, '47 24.932 25,680 25.450 27,244 27,952 
Step 1. 24,624 26,424 26,187 26,973 Xl,782 28.504 
Step 1S 26,100 25,916 26,693 27,494 26,319 29,055 
longevity after conllnucWl yaaT'B 
15 2,228 2,298 2,367 2,438 2,511 2.576 
20 563 571 588 808 62. 840 
..,.25 553 57' 5" 600 840 
Monnor- Full Time (40 HourslWeek) 
CIYlI Service Title: Monitor 
2001'" 2008-09 2009-10 2010-" 2011-12 2012-13 
3.25% 3.00% J.OO% 3.00% 2._ 
Step 1 18,717 19,325 19,905 20,502 21,117 21,666 
S'OP 2 19,521 20,1515 20.160 21,363 22,024 22.597 
Sle. 3 20,326 20,987 21,617 22,266 22,934 23.530 
Slo. 21,132 21,819 22,474 23,148 23,642 24,462• 
5'.. 5 21.937 22,6150 23,330 24,030 24,751 25,395 
Sle. 22.741 23,480 24,184 24,910 25.657 '0,32'
Slop •1 23..... 24,311 25,040 25,791 28,585 27,258 
5'.. 24,351 25,142 25,896 28,1573 27,473 28,187•S'OP 26,156 25,974 26.753 27,1558 '&383 29,121 
5'.. 10• 26,807 27,611 28,439 29,292 30.064­".963 5,"" 11 20.508 27,370 28,191 29.037 29,908 3O,eoo 
Slop 12 27,052 27,931 28,769 29,832 30,521 31,315 
13 27.591 26,494 29,349 30,229 31,136 31,948S'" 
Sle. 14 28.141 29,OM 29,928 30,826 31,751 32,517 
Sle. 15 2B.... 29.618 30,507 31,422 32,365 33,208 
Langsvity after conUnuous years 
16 2.226 2.298 2,367 2,438 2.511 2,578 
'0 553 511 586 606 624 B40 
'5 553 511 586 606 62' B40 
Monitor (Hourly) 
CMI Service Title: Monitor 
2007a 2IJOII.<IlI 2008010 201O-U 201'~12 2012-13 
32... 3.00% 3._ 3._ 2.60% 
Slap , 12.71 13.12 13.!I1 13.92 14.34 14.71 
Slap 2 1326 13.60 14.10 14.52 14.96 15.36 
Step 
Step 
Slep 
Slep 
Slep 
Slep 
SI"" 
Slep 
3
•5
•1
•9 
1. 
13B1 
14.38 
14,go 
115,415 
15.99 
18.65 
17.09 
17.84 
14.28 
14.83 
15.38 
15.96 
16.61 
11.lll1 
17.85 
18.21 
14.69 
16.27 
15.84 
18.43 
17.01 
17.50 
18.18 
18.76 
15.13 
15.73 
16.32 
1li92 
17.52 
18.13 
18.73 
19.32 
15,58 
1620 
16.81 
17.43 
18.06 
18.61 
19.29 
19.90 
IS'" 
18.82 
17.25 
17.88 
18.52 
1$.18 
19.19 
20.42 
Step 11 18.01 18.60 19.18 19.73 20.32 20.85 
St"" 12 18.38 18.98 19.55 20.14 20.74 21.28 
Slep 13 18.76 19'" 19.94 20.54 21.16 21.71 
Step 
" 
19.12 19.74 20.33 20.94 21.51 22.13 
Step 15 19..49 20.12 20.72 21.34 21.98 22."" 
Custodial Workerl School Chauffeur 
Civil Service TiUes: Custodial WorkerfSchool Driver/Messenger 
2ooH.8 20_ 2D09-10 2010.11 20'1-12 2012-133._

325% 3.00% 3.00% 2.60% 
,Step 24,108 24,892 25,639 26,408 27,200 27,907 
Ste, 2 25.433 26.260 27,048 27,859 28,695 29,441 
Ste, 3 28,758 27,826 28,451 29,311 30,190 30,975 
Step 4 28,084 20,997 29,887 30,763 31.686 32,510 
Ste, 5 29,409 JO,36S 31,218 32,214 33,180 34,043 
Step 6 30,734 31,733 32,685 33,686 34,676 35,m 
Ste, 7 32,059 33,101 34,094 35,117 36,171 37,111 
Step 6 33.385 34,470 35,504 36.5lIll 37,666 38.645 
Steo 34,710 3S,83S 38,913 36,020 39.161 40.179,.•Steo 38,035 37,206 36,322 39,472 40,656 41,713 
Stoo 37,360 38,574 39,731 40.923 42,151 43,247 
Step 12" 38.692 39,949 41,147 42.381 43,652 44,787 
Steo 13 39,356 40,635 41,864 43,'10 44,403 45,551 
Steo 14 40,019 41,320 42,500 43.837 45,152 46,328 
Ste, '5 40.683 42,005 43,265 44.563 45,000 47,093 
Night Differentia 1,286 1,307 , ,340 1.386 1,428 ',­S........ 1,067 1,091 1,124 1.158 1,193 1,224
 
Longevity after continuous years 
15 2,Zle 2,29a 2,3e7 2.436 2,511 2,576 
17 1,328 1.371 1,412 1,454 1,498 1,537 
20 553 
." ... 606 624 040 
25 553 5" ... 600 624 040 
Custodial Wort.erl School Chauffeur 
ON STEP 12 in 1997/9B 
Civil Service lilies: Custodial Worker/SChool OrtverlMessenger 
2007..08 2....... 2009-10 2D10-11 2D11~12 2012-13 
325'>\ 3,_ 3.00% 3.00% 2.BO% 
Sle. 1 24,108 24,692- 26,639 26,408 27,200 27,9lJ7 
Sle. 2 25,433 28,260 27,Q46 27,859 26,695 29,441 
Sleo 3 28,758 27,828 28,457 29.311 30,190 30,975 
Sle. 28,084 28,997 29,867 30,763 31,888 32,510•Sle. S 29,409 30.366 31,278 32214 33,180 34.043 
Sleo 30,734 31,733 32.685 33,_ 34,676 35,578•Sleo 7 32,069 33.101 34,,,",, 35,'17 36,171 37.111 
Sle. 33,38S 34,470 36,_ 36,569 37,668 38,646•Sle. 9 34,110 35,838 38,913 38,020 39,161 40,179 
Stop '0 36,035 37,2011 38,322 39,472 40.658 41,713 
S". 37,360 36.574 39,731 40,923 42,161 43,247 
Stop " 12 38,892 39.949 41,147 42,381 43,852 44,787 
Stop 13 39.358 40,835 41,854 43,110 44,403 46,667,.Stop 40,019 41,320 42,,",,, 43,837 46,162 48,328 
5to. 's 40,683 42,005 43.265 44,003 46,900 47,093 
Slop 1. 41,,347 42,691 43,972 46.2&1 46,,," 47,863 
Stop 17 42,011 43,376 44,877 46.017 47,_ 46,630 
Night Differentia 1.268 1,307 1,_ 1,_ 1,428 1.465 
Slaw Bose 1,057 1,091 1,124 1,158 1,193 1,224 
Longevity after continuoue years 
15 2,226 2.296 2,>iII 2,_ 2,511 2,576 
...20 653 511 60. 62. B40 
26 563 571 568 60. 624 B40 
EmpIoyElRS: 10EKl,1163,1758 
Stores Cler1<l Custodian (Elementary School) 
2007-08 2D09-10 2010.11 2011~12 2012·13...""" 
3.25% 3.00% 3.00% 3._ 2.60% 
Slep 1 29,701 30,666 31,586 32,534 33,510 34.381 
Sle. > 31,099 32,110 33,073 34,085 35,087 35.... 
Step 3 32,498 33,554 34,561 35,S" 36,666 37,619 
Step 4 33,897 34.... 36,049 37.130 38.244 39,238 
S.... 5 35,2l11l 36,443 37,536 38.662 39.822 40,857 
Slep B 36,695 37,68S 39,025 40,196 41,402 42,478 
SI.. 7 36.094 39,332 46,512 41,727 42,979 44,096 
Steo B 39.493 40,777 42,000 43,200 44558 45,717 
Step 9 40,892 42.221 43,488 44,793 46,137 47,337 
5.... 10 42,291 43,665 44.975 46,324 47,714 46,955 
5.... 11 43,600 45.110 46,463 41,857 49,293 50.575 
S.... 1Z 45,084 46549 47,945 49,383 50,864 52,186 
Slep 13 45.748 47,235 48,852 50,112 51,"15 52,957 
S.... ,4 46,412 47,920 49,3.58 ",839 52,364 53,725 
Stop 15 47,078 48,006 ",064 51,566 53,113 54,494 
Night Otrref8nt1a 1,_ ',307 1.346 1,386 1,428 1,465 
Longevity after conlfr1uOU8}'6Brs 
15 >,m >.2S6 2,367 2.438 2,511 2,576 
17 1,328 1,371 1,412 1,454 I.'" 1,537 
20 553 571 588 BOB B24 B" 
25 553 571 568 808 824 640 
Stores Cieri<! Custodian (Elementary School) 
ON STEP 12 In 1997/9B 
2007-08 2008-09 2009-10 2011).11 2011-12 2012-13 
3.25% 3.00% 3.00% 3.00% 2.80% 
Step 1 29,701 30.888 31.588 32.534 33.510 34.381 
Sl&p 
Step 
2 
3 
31,09932.'" 32.110 33,554 
33,073 
34,661 
34.065 
35,598 
36.087 
36,666 
35,999 
37,619 
Step 4 33.897 34,_ 38.049 37,130 38,244 39,238 
Step 5 35,296 36,443 37,536 38.ll82 39.822 40,857 
Step 
Step 
8 
7 
38,ll95 
38,094 
37,888 
39,332 
39,025 
40,512 
40.100
.,.n7 
41,402 
42,979 
42,478 
44,098 
Step 8 39,493 4O,m 42,000 43,260 44,558 45,717 
Step 9 40.892 42,221 43,488 «.793 46,137 47,337 
Step 10 42,291 43,665 44,975 46,324 47,714 48.955 
Step 11 43,690 43.110 46,463 47,857 49.293 50,575 
Step 12 45,084 48,549 47,946 49,383 00.884 52,188 
Step 13 45,748 47.235 48.652 50,112 51,615 52,967 
Step 14 48,412 47,920 49.358 50.839 52,384 53,725 
Step 15 47,076 46,608 00,084 51.566 53.113 64,494 
Slap 
Step 
18 
17 
47,740 
48,404 
49,292
49,en 
SO,nt 
51,476 
52,294 
53,020 
53.863 
54.811 
55,263 
58.031 
N;ghIO_ 1,268 1,307 1,340 1,388 1,428 1,4M 
lon~after years 
1. 2,226 2,_ 2,387 2,438 2.511 2.576 
20 553 571 588 808 824 840 
25 553 S71 5B8 806 824 840 
Employee: 1494 
Custodian (High School) 
2001·08 200.... 2009-10 2010-11 2011·'2 20n~13 
3.25% 3.00% 3._ 3.00% 2.60% 
step
Slep
Step 
1 
2 
3 
30,300 
31,799 
33,297 
31.2852_ 
34,319 
32,224 
33,817 
35,410 
33,191 
34,832 
J8An 
34,187 
35,877 
37,566 
35,076 
36,810 
36,543 
step 
step
Step 
Sleo 
4
•6 
7 
34,796 
36,294 
37,193 
39,292 
35,927 
37,474 
39,021 
40,500 
37,005 
,..... 
40,192 
41,786 
38,115 
39,756 
41,396 
43.040 
39.,268 
40,949 
42,640 
44.331 
40,279 
42,014 
43,749 
45,464 
Srep 
SIB. 
6 
9 
40,700 
42,289 
42,1'6 
43,683 
43,379 
44,973 
44,680 
46,322 
46,020 
47,712 
47,217 
46,953 
Step 10 43,787 46,210 46,566 47,963 49,402 SO,666 
SIB. 
Step 
11 
'2 
45,266 
45,776 
46,758 
48.298 
48.161 
48.747 
49,606 
51,239 
51,094 
52,776 
52,422 
54,148 
step 13 47.442 46,984 SO.454 61,968 53,527 54,919, 
s... 
s... 
14 
" 
46,106 
46.no 
49,e6!J 
SO.355 
51,159 
51,886 
52,694 
53,422 
54.276 
55,026 
58,666 
66,456 
Night OlffBrentllll 1,266 1.307 1,3«l 1.3S8 1,428 1.46' 
~ity after coltUnuou& veers 
" 
2.226 2,298 2,367 2,438 2,511 2,578 
17 1,328 1,371 1,412 1,454 1,498 1,537 
20 553 571 568 606 624 64() 
25 553 571 566 606 62' 64() 
Building Maintanance Mechanicl Auto Mechanic
 
Bus Driverl Dispatcher
 
Civll Service Titles: Building Maintenance Worker III Automotive Mechanic I Bus DJiverlDispatcher 
2007-08 200B-CI9 ....... 2010-11 2011·12 2012-13 
3.26% 3.00% 3.00% 3.00"- 2.60% 
St.. 1 29,303 JO,2M 31,163 32,098 33,061 33.921 
St.. 2 JO,6lI!5 31,862 32,812 33.590 34,508 35,498 
Stop 3 32,027 33,088 34,060 35,082 36,134 37,073 
S,"p 33,389 34,474 35,508 3"'73 37,610 36,649•5"," 5 34,752 35,881 36.967 36,006 39,208 40,227 
S,"p 36.... 37,262 36,360 39,$31 40,717 41.176•Step 1	 37,476 36,_ 36.... 41,051 42.283 43,382 
36,830 40.100 41,303 42,542 43.818 44.9l!1S'" 
•
•
.... 40.200 41,507 42,7~ «.036 ..".. 48,535 
step 1. 41,682 42,913 44,200 46,626 ....tl2 48,111 
step 11 42,tl24 44,319 45,649- 47,018 48,429 49,688
.... 12 44_ 46.724 47.096 48,500 49_ 61,263 
St.. 13 44,949 46,410 47,802 49,230 50,713 02,032 
Step 1. 45,613 47,096 '8,5011 49,963 61,462 02,800 
Stop ,. ",211 47,781 49,214 50,690 52,211 53.... 
NIght {)if'ferenUa ,.... 1,307 1,346 1,388 1,428 1,485 
Longevity Bft8r contJnuQUB yeant 
15 2,22. 2,298 2,367 2,438 2,511 2.578 
11 1,328 1,371 1.412 1,454 1,498 1,531 
2. 553 511 50S 606 52' 640 
25 553 511 50S 606 02' 640 
Building Maintenance Mechanicl Aulo Mechanic 
ON STEP 12 in 1997/98 
eMI Service TIUes: Building Maintenance Worker It I Automotive Mechanic 
200N18 2008009 200!to10 2010.11 2011-12 2012-13 
3.25% 3.00% 3.00% 3.00% 2._ 
Step 1 29.303 30,255 31,163 32,098 33,061 33,921 
Srop 2 30,666 31,662 32,612 33,590 34.598 35,498 
Slop 3 32.027 33.068 34,OBO 35,082 36,134 37,073 
Step 4 33,389 34,474 35,508 36,573 37,670 38,649 
Step 5 34,752 35,881 36.951 38,066 39,208 40.227 
Step 6 36,089 37,262 38,380 39,531 40,717 41,778 
Slep 7 37,476 36.... 39,855 4',061 42.263 43.382,Step 39,838 40.100 41,303 42,542 43,818 44,957 
Srop 40,200 41.507 42,752 44,035 45,358 ",535
Step 10• 41,562 42,913 44.200 45,526 ",B92 48,111 
Step 11 42,924 44,319 45,649 47,018 48,429 49.688 
Srep 12 44,265 45,724 47,096 ",509 49.964 51,263 
Step 13 44,949 46,410 47,802 49.236 50,713 52,032 
Srop 14 45,613 47.096 46,506 49,963 51,462 52,BOO 
Step 15 4lJ:P7 47,781 49,214 50,600 52,211 53,588 
Slep 16 48,941 48,467 49,921 51,419 52,962 54,339 
Step 17 47,605 49,'52 50,627 52,146 5.1,710 55,106 
Night Differentia 1,266 1,307 1,34B 1,368 1,428 1,465 
Longevity after continoolJS y"artl 
15 2,226 2,298 2,367 2,438 2,511 2,576 
20 553 671 saa 606 624 '40 
25 553 571 ,Be 606 6" 640 
Employees: 1549 
Auto Mechanic Helper! Maintenance Mechanic Helper! School Bus Driver (12 Month) 
Civil Service Title9: Building Maintenance Worker I f Automotive Mechanic HelperJSchool Bus Driver 
2007-CJ& 2...... 2008-10 2011).11 2011-12 2012-13 
3.25% 3.1:10" 3.00% 3.00% 2.60% 
Step 1 25,105 25,921 26.... 27,500 28,326 29,061 
Step 2 26.ll3Q 27,495 28.320 29,170 30,045 30,826 
Step 3 28,156 29,071 29.943 30,841 31,766 32,59229._Step 30,647 31.566 32,513 3:1.488 34,359
,•Step 31.207 32.221 33,188 34,'84 35,210 38,125 
Step 32.133 33.791 34,811 35.... 36,931 37,a91 
Step •7 34,259 35.372 36A33 37,526 36.... 39,657 
Step 35,784 36.947 38.055 39,197 40,373 41,423•Step 37,310 36.523 39,679 ...... 42.095 43,'89 
Step 1.• 36,836 40,098 41,301 42•..., 43,816 44,955 
Step 11 40.361 41.673 42.023 44,211 40,637 46,7'21 
S18p 12 41,888 43,247 ...... ~,880 47,256 48,48fi 
Step 13 .,.... 43,932 46,2S0 46,608 ".006 49,254 Slop 1. 43,213 44.817 45,956 47.335 48,7'55 50.023 
Step 43,817 46.303 48,062 49,504 SO,791
" ..­
NIgh1 OI"...n1I. 1,266 1.307 1,346 1.398 1,429 1,4B5 
Lol'lglNity lin.continuous ~ 
" 
2,22. 2,298 2~67 2.436 2,511 2,578 
17 ',3~ 1,311 1,412 1.... 1,498 1,537 
20 553 571 56. 6O<l 62. 64. 
25 563 571 ,.. '06 62' 
""' 
Auto Mechanic Helpert Maintenance Mechanic Helpert School Bus Driver (12 Month)
 
ON STEP 121n 1997198
 
Civil Service Titlee: Building Maintenance Worker II Automotive Mechanic Helper I School Bus Driver 
2007-08 200B-Oll :ZOl$-10 2011)..11 2Dt1~12 2012--13 
3.25% 3.00% 3.00% 3.00% 2.60% 
Slap 1 2:5,105 25,921 26,699 27,500 26,325 29.061 
Step 2 26,630 27,495 '8.320 29.170 30.045 30.826 
SI.. 3 28,156 29,071 29,943 30,941 31,766 32.592 
Slap 29,682 30,647 31,566 32.613 33.... 34.359•Slap 5 31,207 32.221 33,188 34,184 35,210 36,125 
Slap 32,733 33.797 34.611 35,81515 30.931 37.891•Step 7 34~S9 35.372 36.433 37,526 36,6" 39.657 
Slap 35,764 30.947 38,055 39.197 40,373 41,423•Slap 9 37,310 38,523 39,679 40..... 42,095 43,189 
Slap 10 38.836 40._ 41,301 42,540 43,818 44,955 
Slap 11 40,301 41,673 42,923 44,211 45,537 46,721 
Slap 12 41,886 43,247 44.544 45.... 47,256 45,_ 
Stap '3 42.549 43,932 45,250 48,808 45,006 49,254 
Slap 14 43,213 44.617 45,966 47,335 48,755 50,023 
Slap '5 43,877 45.303 45,662 48,082 49,504 50,791 
Slap 1. 44,641 4fi,989 47,369 45,790 50,254 51,5B1 
Slap 17 45,205 46,674 48.074 49,516 51,001 52,327 
Night Dlffernntlal 1.266 1,307 1,346 1,_ 1,428 1,_ 
Longevity after continuous yean! 
15 2,228 2,298 2,387 2,438 2,511 2,576 
... 62'20 553 571 606 640 
25 553 571 56. 606 640
." 
Employees: 1757 
School Bus Driver (10 Month) 
Civil Service -ntle: School Bus Driver 
2007-011 2008-08 2008-10 2010-11 2011·12 Z01:z..13 
3.25% 3.00% 3.00% 3.()O% 2.60% 
1 20,696 21,389 22,010 22,670 23.350 23,957S'" 
Step 2 21,!'iI67 22,681 23.381 24,062 24,784- 25,428 
Slo. 3 23,239 23,994 24,714 25,455 28,219 26,901 
step 4 24.571 26,370 26,131 26,915 27,722 28,443 
step 5 25,781 26,819 27,416 26,241 2Il,088 29,844 
Slo. 8 27,052 27,931 28,769 2Il,832 30.521 31,315 
SIB. 7 28,323 29,243 30,120 31,024 31,955 32,7BCJ 
SIB. 8 2Il,594 30,558 31,473 32,417 33,_ 34,258 
Step 30,868 31,869 32,825 33,810 34,824 35,729•Step 10 32,137 33,161 34.176 35,201 38,257 37.200 
81.. 11 33.408 84..94 35,5211 38.... 37,693 38,613 
81.. 12 34,878 35,605 36,879 37,965 39,126 40,142 
SIB, 13 35,170 36,313 37,402 3S.624 39,680 40,112
,.SIB. 35,6151 38,B2O 37,925 39,003 40,235 41,281 
Step 15 38,153 37.328 38,448 39,801 40.780 41.850 
lOl1gavity after cmltInUClUll y&Bnl 
" 
2,226 2,298 2,367 2,438 2,511 2.576 
17 983 ',015 1,045 1,076 1.108 1.137 
20 553 571 5B8 608 0'" B40 
25 553 571 "8 608 82. 640 
School Bus Driver (Hourly) 
eMI Service Title: SChool Bus Driver 
ZOO7-Gl1 2008-09 2lJ09.10 2010-11 201M2 2012-13 
3.25% :tOO% 3.llO% 3._ 2.6<l% 
Slop 1 14.08 14.52 14.96 15.41 15.87 16.28 
S.... 2 14.92 15.40 15.86 16.34 16.83 11.27 
Slop 3 15.79 16.30 18.79 17.29 11.81 1827 
Slep 4 t6,69 11.23 17.75 18.26 16'" 19.12 
St.. 17.52 18,09 18.63 19.19 19.77 20.28•Slop 16.38 18.98 19.~ 20.14 20.74 21.28•,Slop 19.24 19.87 20.47 21.08 21.71 22.27 
Slop 6 20.10 20.75 21.31 22.01 22.67 23.28 
Slop 9 20.97 21.65 22.30 22.97 23.66 24.28 
Step 10 21.63 22.54 23.22 23.92- 24.... 25.28 
Step 11 22.69 23.43 24.13 24.85 25.60 26.27 
12 23.55 24.32 25.05 25.60 26.67 27.26S'" 
Slap 13 23.89 24.67 25,41 26.17 25... 27.66 
Step 14 24.23 25.02 25.n 28.54 27.34 28.05 
Slop 24.56 25.36 26.12 28.90 27.71 28.43
" 
Cook Menager (7 Hours/Day) 
2DCt7-e1 20_ 2009-10 2010-11 2011-12 2012..13 
3.25% 3._ 3.00% 3.00% 2.60% 
SIl3p 1 20,098 20,751 21,374 22.016 22,675 23,:le5 
sm. 2 21,407 22,1ll6 22,862 23,548 24,254 2',885 
Sle. 3 22,893 23,637 24,346 25,078 25,828 25.500 
St•• 24,.293 25.083 25,836 26.610 27,408 28,121•SlOp 25.... 26,525 27,321 28,141 28.965 29.139•Sto. 0 27.089 27,969 28,808 29,572 30,582 31,357 
St"" 7 21.581 28,477 29,331 30,211 31,117 31,926 
8 28.07:2 28,984 29,_ 30.750 31,873 32,498St"" 
•step 28,S64 29,4= 3IJ;m 31,288 32227 33,085 step 'D 29,058 3IJ,DOO 3IJ,900 31,827 32,182 33,834 
Sle. 29.548 30,608 31~23 32.3ti8 33.337 34,204
" 
longevity after conUnuous yeBl"9 
15 2220 2.298 2,367 2,438 2,~11 2,578 
2D 553 571 588 .06 ... 840 
25 553 571 588 806 .2' 840 
Cook Manager (7.5 Hours/Day) 
2007·G8 2008-0. 2009-10 2010-11 2011-12 2012..13 
3.25% 3.00% 3.00% 3.00% 2.60% 
Slep 1 21,534 22.234 22.901 23.688 24,296 24,928 
Step 2 23.032 23.781 24,494- 25,229 25,988 26,662 
Step 3 24,528 26,326 28,085 26,868 Zl.614 28.394­
Step 26,029 28,875 27.881 28,511 29,366 30,130•Slep 5 27,525 28,420 29,273 30,151 31.058 31,863 
5'.. N,C24 29,967 30.... 31,792 32,749 33,597•Slep 7 29.~' 30,511 31,426 3:1.369 33,340 34,207 
Step • 30,078 31.058 31.900 32,946 33,938 34,818 Step 9 30,606 31.600 3:1.548 33,524 34.530 35,428 
Step 10 31,131 32,143 33,107 34,100 35,123 36.038 
Step 11 31,859 32.... 34,679 35.719 30,04833._ 
Longevtty after contlnuous. years 
15 2,228 2,298 2,307 2.430 2.611 2,578 
20 053 571 "9 606 1l2. 640 
25 053 571 598 009 62. B40 
Cook- Full Time (35 HourslWeek) 
Civil Service Title: Cook 
200.... 200..... 201..11 2011·12 :2u1z·13-,.

32'% 3,00% 3.00% 3.00% 2.60% 
Slep 1 16.500 17.036 17,541 18.073 18.615 19,099 
Slep 2 17.202 17,781 18"" 18,843 19,406 19,913 
Step 3 18,300 18,895 19,4e2 20.046 20,647 21,164 
Slop 19,398 20,028 2.,Il2II 21.248 21,886 22,454•Slop 5 20,49a 21,162 21,791 22,451 23.12~ 23,126 
Slop 8 21,296 21,_ 22,648 23,327 24,02T 24,652 
Step 22.0lJl' 22.816 23,499 24,204 24,930 25,578•Slop 8 22.... 23,322 24,022 24,743 25,485 28,148 
Step , 23.080 23,830 24,545 25.281 26,039 28,716 
Slep ,. 23,:572 24,338 25,068 25,82. 28.'" 27,266 
Slep 11 24,064 24,84B 26,691 28.359 27.1~ 'Z1.958 
St.p 12 24.~5 25,3&3 26.114 28.897 27,704 28.42' 
longevll:y stl8r continuous )'88f'a 
15 2.228 2,298 2,367 2.438 2,511 2,576 
20 553 571 ... 606 82' ... 
25 553 071 ... 8.. 82' ... 
Cook- Full Time (32.5 HourslWeek) 
Civil Service Title: Cook 
2007-08 200.... 2009-10 201D-11 Z011·12 2012-13 
3.25% 3.00% 3.00% 3.00% 2.80% 
5,,",	 1 15,322 15,820 16,295 16,784 17~ 17,737,Step 15,974 16,493 16,988 17,498 18,023 18,492 
s... 3 16.993 17,545 18.071 18,613 19,171 19.&69 
s... 18,013 18,598 19,156 19,731 20.323 20,851•Sta.	 S 19.032 19,651 20,241 20,848 21.473 22,031 
8 19,778 20,419 21,032 21,663 22,313 22,8""S""' 
5lep 7 2O,S1S 21,185 21,821 22,478 23,leD 23.752 
Slep 8 20.9~7 21,l53B 22,287 22.9~ 2.3,645 24,260 
Step 21,431 22,128 22.792 23,416 24,160 24,609 
Step ,.• 21,888 22.... 23.277 23.976 24.894 25,338 
S,,", 11 22,345 23.071 23,763 24,476 25,210 25,865 
Step 12 22,801 23.542 24.248 24,915 25,724 28.393 
Longevtty after continlXlUs years 
15 2,226 2.296 ',367 2.436 2,511 2,576 
,. 553 57' 588	 ",. 640
"'" 
25 553 571 588 lt06 82. 640 
Cook- Full Time (30 HourslWeek) 
Civil Service TiUe: Cook 
2007"" 2008-00 2001-'0 2010..11 2011·1a 2012-13 
3.25% 3.00'% 3.00% 3.00% 2.60% 
'Iop , 14,144 14,604 15,042 15,493 15,958 '11.313 
.tep 2 14,745 15,224 15,861 18,151 17.069"".536 
3 15,685 16,195 16,681 11,181 17,696 18.,166'Iop 
'lep 4 16,827 17,167 11,682 18,212 18.758 19,248 
'18p 17,568 18,139 15,863 19,243 19,820 20,335 
.tep •6 18,264 18,841 19,412 19,994- 20,594 21,129 
Stop 7 '...... 19,556 20,143 20,147 21,389 21,926 
Slep 8 19,381 19.990 20,590 21,208 21,844 22,412 
Slep 19,763 20,426 21,039 21,670 22,320 22,900•Step 1. 20,205 20,862 21,488 22,133 22,797 23,390 
Slop 11 20.628 21,2Qt1 21,9305 22,593 23,271 23,878 
SI8p 12 21,048 21,132 22,_ 23.058 23,748 24,366 
LanglMly aft. contInllOut ~ 
15 2,226 2,298 2,387 2A38 2.511 2,578 
20 553 571 588 806 624 640 
"" 
553 571 588 608 62. 84D 
Food Service Helper - Full Time (30 HourslWeek) 
Civil Servlce Title: Food Service Helper 
2007.08 2...... 200EMO 2010-11 2011·12 2012·13 
3.25% 3.00% 3.00% 3.00% 2.60% 
-
Sl•• I 13,316 13,749 14,161 14,588 15.024 15,41!5 
St.. 2 14,001 14,456 14,890 15,337 15,197 16,208 
5,"" 3 14,861 15.... 15,804 16.278 18,766 17,202 
S,"" 4 15.800 18,,314 18,803 17.307 17,826 18,299 
S", 5 16,654 17,195 17,711 18,242 18,789 19,278
.1.. 8 17,512 18,081 18,623 '9,182 19,757 20,271
.... 7 17,943 18,528 19,082 19,654 20,244 20;770 
8 18,373 18,970 19,539 20,12!5 20,729 21.268 
9 18,803 19,414 19,996 20.596 21,214 21,7B6 
-Sto. 10 19.233 19.858 20,464 21,088 21,700 22~64 
Sto. 11 19,864 20,303 20.912 21.639 22,185 22,762 
Longevity after conUnUQU8 yeam 
15 2.226 2.296 2,367 2.438 2,511 2,578 
20 553 571 588 808 024 640 
25 553 571 608 624 840"8 
Food Service Helper - Full Time (32.5 HourniWeek) 
Civil Service Tille: Food Service Helper 
2007-GI 2...... 200.'0 2018-11 2011·12 2012-13 
3.26% 3..... 3.00% 3.00% 2._ 
Step , ' .....7 14,898 15,343 15,803 1f1,277 18,700 
Step 2 15,18B 1!5,661 18,131 18.815 17,113 17.558 
Step 
Slop
-
3 
4 
5 
16,098 
17,'16 
18.042 
16,62.1 
17,an 
18,628 
17,120 
18.202 
19,187 
17,634 
18,748 
19,763 
1B,163 
19,310 
20.366 
18,635 
1El,812 
20.885 
Step 6 18.972 19.589 20,177 20,762 21,405 21,962 
Step 7 
Step •
-
•Step '0 
19.437 
19,903 
20,371 
20.836 
20,069 
20,550 
21,033 
21,513 
20,671 
21.187 
21,664 
22.158 
21.291 
21.802 
22,314 
22,823 
21.930 
22.458 
22,1113 
23.508 
22.... 
23.04. 
23,581 
24.119 
Slop 
" 
21,302 21,994 22.864 23,334 24,034 24.850 
l...of'IgevJty 8ftef' continuous years 
'S 2,226 2.296 2.367 2.436 2.511 2,675 
20 S53 S7' S88 606 624 840 
25 SS3 571 ... 60. 624 840 
Food Service Helper - Full Time (35 HoursIWeek) 
Civil SelVies TItle: Food S&f\Iica Hetper 
2007-08 2008-08 2009-10 2011).11 2011·12 2012·13 
3.25% 3.00% 3.00% 3.00% 2.60% 
,5'.. '5,535 10,040 16.521 17,017 17,528 17,984 
Step 2 16,335 16,666 17,372 17,893 18.430 11:'1,909 
Step 3 17,338 17,901 11:'1,438 16,991 19,581 2O,D10 
SteP 18,433 19,032 19,803 20,'91 20,797 21,338• 
5'.. 5 19,430 20,061 20,663 21,283 21,921 22,491 
st.. 20,431 21,095 21,m 22.300 23,051 23,850•Step 1 20,934 21.614 22,262 22.930 23,818 24,232 
St.. 6 21,435 22,132 22,196 23.460 24,184 24,813 
Step 21,937 22,660 23,330 24,030 24,751 25,395,.• 5'.. 22,440 23,169 23,664 24,580 25,317 25,975 
5'.. 11 22,941 23,687 24,398 25,130 25,884 26,551 
Longevity after conllnuous year.! 
15 2,228 2,296 2,367 2,438 2,511 2,576 
2. 553 sn ... 506 624 
25 553 51' 566 60. 62. 64. 
640 
Food Service Helper ( Hourly) 
Civil 5eMes Title: Food Service Helper 
2001·88 ,....... 2008-'0 2010-11 2Dn-12 2012·13
 
3.25% 3._ 3._ 3.00% ,.­
s... 1 12,06 12.45 12.82 13.20 13.60 13.95
,
.... 12.69 13.10 13.49 13'" 14,31 14.68 
st•• 3 13.46 13.90 "'.32 14.75 15.19 15.58 
Stoo 4 14.31 14.18 15.22 16.68 16.15 16.67 
stop 5 15.08 15,57 16.04 16.82 11.02 17.46
.... 6 15.86 16.38 16.87 17.38 11,90 18.37 
stop 7 16.25 16.78 17.28 17.80 18.33 18.61 
step 6 18.66 17.19 17.71 16.24 18.79 19.26 
stop 17.03 17.56 18.11 16.65 19.21 19.71 
.... 1.• 17.42 17.99 18.53 19.09 19.66 20,17 
Stoo 11 17.81 16.39 18.94 19.51 20.10 20.62 
Teaching Assistants - Full Time (32.5 HourslWeek) 
2001-08 2008-0' 2009-10 2010-11 2011-12 2D12-13 
3.25% 3.00% 3.00% 3.00% 2.60% 
.... 1 t6,119 16,643 17,142 17,6156 18,186 16,659
.... 2 16,B13 17,359 17,880 18,418 18,968 19,461 
SIBp 3 17,.507 16,076 18,618 19,1n 19,762 20,200 
Step 18,200 18,792 19,358 19.937 20.535 21,069•Step 16,692 19.508 20,091 20,894 21,31~ 21,669•5... 0 19,586 20.223 20,830 21,455 22.... 22,614 
Slop 7 20,280 20.930 21,567 22,214 22,880 23,475 
SIBp 0 20.07:1 21,65!5 22,305 22,974 23,863 24,278 
51.. 21.665 22.360 23,040 23,731 24.443 25,079•SIBp 10 22.380 23.087 23,780 24,493 25,228 25._ 
SIBp 11 22,630 23,sn 24,279 25,001 25,757 26,427 
S", ,2 23,299 24,056 24,ns 25,521 20.287 28,970 
S", 13 23.,769 24,541 25,777 26,035 28,818 27,513 
Step I. 24,238 25,024 25."' 20.548 21,344 28.055 
S", 1. 24,700 25.509 26,274 27,062 27,814 28,599 
Longavity after continuous years 
2,360 2,437 2.510 2,585 2,663 2,732
" 
..,
'0 587 000 62' 043 070 
2' 587 eoo e>. 643 662 079 
Teaching Assistants - Full TIme (35 HoursIWeek) 
2007-08 200.... 2009-10 2010-11 2011-12 2:012-13 
3.26% 3.00% 3.00% 3.00% 2.eo" 
Ste. , 17,380 17,924 18,462 19,01a 19,588 20,096 
2 1S,1Q!5 18.693 19,254 19,832 20.427 20,968steo , 20,049 20,650 21,270 21,823step 18.M2 19.485 
SlB. , 19,599 20,238 20,843 21.468 22,112 22,887 
Step 5 20,345 21,006 21,636 22280 22,954 23,551 
SlBP 6 21,092 21,m 22,430 23,103 23.798 24,415 
-
8 
21,839 22,549 23,225 23,922 24,640 215281
-
7 
22,585 23.319 24.019 24,740 25,482 26,145 
SlB. 8 23,332 24,090 24,813 25,557 26,324 27,008 
-
SIB. 10 ",080 24,863 25,609 26;377 27,169 21,874 
11 24,686 25,385 26,147 29,931 2T.73Q 28.­
12 25,000 25,905 26.BB2 27,482 28,308 29,042 
-
- 13 25,596 26,428 27,221 28,038 26,879 29,630 
- ,. 28,101 26,949 27,7'57 28,_ 29,448 30,214­
SIB. 15 28,111)6 27,471 28,295 29,144 30,018 3D,_ 
LongevitY after contlrwoU!I years 
'5 2,_ 2.437 2,510 2,585 2.883 2,732 
..,20 587 111)6 643 8B2 879 
...587 llC6 662 6792' 54' 
Teaching Assistants - Full Time (40 HourslWeek) 
2007·08 2008-09 2009-10 2010-11 2011-12 2012-13 
3.25% 3.00% 3.00% 3.00% 2.60% 
Step 1 19.640 20,465 21,100 21,733 22,385 22,907 
SteP 2 20,692 21,364 22,005 22,555 23,345 23,952 
Step 3 21,545 22,245 22,912 23,599 24,307 24,939 
Step 22,399 23,127 23,821 24.536 25,272 25,929•Slep S 23,252 24,008 24,728 25,470 26.234 26.916 
Step 6 24.105 24,888 25,635 26,_ 27,190 27,903 
Step 7 24,958 25,769 26,542 27,338 26,156 28,890 
Step 5 25,812 26,651 27,461 28.:275 29,123 29,llI!O 
Slop 9 26,665 27.532 28.358 29,209 30,085 30,867 
Slop 10 27,521 28,415 29,267 30,145 31,049 31,850 
Step 11 26,098 29.011 29,881 30,777 31,700 32.524 
Step 12 28,875 29,807 30,495 31,410 32,352 33,193 
Step 13 29,253 30,204 31.110 32,043 33,004 33,_ 
Slep ,. 29.830 30,799 31,n3 32,675 33,655 34,530 
Slop 15 30,407 31,395 32,337 33,307 34,306 35,198 
Longev'rty after continuous years 
'" 
2,360 2,437 2,510 2,585 2,663 2.732 
20 567 606 624 643 662 579 
25 567 606 624 643 662 679 
Teaching Assistants (Hourly) 
2007-08 2lI08-08 
3.25% 
2009-10
,."'"' 
201.11
,."'"' 
2011-12
,."'"' 
2012·13._ 
Slep 
Slep 
Stop 
1
•, 
13.47 
14.06 
14.63 
13.9' 
14.52 
15.11 
14.33 
14.98 
15.58 
14.16 
15.41 
16.03 
15.20 
15B7 
18.51 
15.60 
18,28 
18.94 
SIBp 
51.. 
step 
Step 
Slep 
Step 
Slep 
4 
5
•7
•
•10 
15.22 
15.79 
18.38 
18.95 
17.54 
18.11 
18.70 
15.71 
18,30 
16.91 
1T.50 
16.11 
1B.re 
19,31 
16.18
'6.,..
17.42 
18.03 
18.66 
19:28 
19.89 
16.B7 
11.29 
11,94 
18.57 
19.21 
19.84 
20,49 
17.17 
17.81 
18.48 
19.13 
19.79 
20.44 
21.10 
11.82 
18.27 
18.96 
19.63 
20.30 
20.91 
21.85 
Step 
Slap 
11 
1. 
'9,og 
19.48 
19,71 
20.11 
2O.311 
20,71 
20,91 
21.33 
21.54 
21.97 
22.10 
22.54 
Step 
" 
19.87 20.52 21.14 21.77 22.42 23.00 
SIBp 
Slep 
14 
1. 
20.28 
20.65 
20.92 
21.32 
21.55 
21.96 
22.20 
22.82 
22.87 
23.30 
23.46 
23.91 
